INTEGRITY * SERVICE * TEAMWORK

February 2020

The Stevens Point Police Department engaged in many opportunities to support the citizens of our Community
in 2019. Collaborative partnerships have continued with outreach to Health and Human Services, United Way of
Portage County, and the University of Wisconsin, Stevens Point. These, and the many day to day interactions
between citizens and our personnel strengthen the commitment and service to the citizens of our community.
The most notable accomplishment of 2019 came with support from the Police and Fire Commission, Common
Council, and the Mayor, receiving approval to expand its sworn personnel from 44 to 46 for 2020. With
continued support, the Department was able to fund one of these positions in the last quarter of 2019. This
position was assigned to our Investigation Bureau, further enhancing the Department’s drug enforcement unit.
As communities across the United States confront the increasing quality of life issues related to drug abuse this
addition will assist in stemming the wave of drug-related crimes in Stevens Point and surrounding area.
In our second year at 933 Michigan Ave. the Department was able to host 66 on-site events in 2019. From multiday trainings, to agency meetings; State Patrol, Department of Natural Resources, Law Enforcement Standards
Bureau, Portage County Child Passenger Safety, and Wisconsin Training and Standards our collaborative effort
and partnerships continue to be enhanced.
2019 saw continued work to address the physical needs of the Department’s new location. Capital funding
requests were made for building repairs, evidence and suspect processing areas, along with a garage. These
improvements to the facility will equip the Department to better provide professional service our community
deserves and has historically received.
The end of 2019 marked three years that the full-time position of Crisis Intervention Officer existed to better
meet the needs of our community. As the number of welfare checks continue to grow, this position is even more
critical to address the related quality of life calls Officers respond to. In 2019 out of the more than 1,500 of these
types of calls Officers responded to, 161 mental health commitments were done.
In 2020, the Stevens Point Police Department will continue to strive for excellence, further strengthening
community partnerships and enhance the quality of life. Specifically, focusing on the more vulnerable who are
homeless and those suffering mental illness.
Respectfully submitted,

Martin E. Skibba
Chief of Police

Stevens Point Police Department
Strategic Direction
The Mission of the Stevens Point Police Department is:
*
to work professionally as a team,
*
to promote public safety,
*
and to enhance the quality of life in our community,
through innovative policing and community partnerships.

Long Term Objectives
#1
Preserve Public
Safety

#2
Improve Community
Awareness

#3
Reduce Crime

#4
Promote Traffic
Safety

#5
Develop and Manage
Financial Resources

Improve on quality of
life issues for
the citizens of our
community.

Provide the community
access
with accurate and
timely information
on Department
services and activities
conducted. Ensure that
the public perception of
police activities reflect
reality.

Develop a
comprehensive
community
based initiative to
reduce crime.

Collaborate to identify,
prioritize and
implement a traffic
safety plan.

Locate Financial
sources and properly
plan
and manage them to
allow ongoing
support for the
achievement of
identified strategic
objectives.
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Officer Chi Yang was hired on March 25, 2019. Officer Yang attended UW-Platteville and graduated
in May of 2018 with a Bachelor of Science degree in Criminal Justice. Officer Yang also graduated
from the 720 hour recruit academy at North Central Technical College in December of 2018.
Officer Ross Wierzba was hired on October 7, 2019. Officer Wierzba attended UW-Stevens Point and
graduated in May of 2018 with a Bachelor of Science degree in Environmental Law Enforcement.
Officer Wierzba also graduated from the 720 hour recruit academy at Mid-State Technical College in
May of 2017. Officer Wierzba was previously employed as a Police Officer for UW-Stevens Point
Police and a Reserve Sheriff Deputy with Winnebago County Sheriff’s Office.
Officer Trevor Zingler was hired on October 7, 2019. Officer Zingler graduated from Armstrong State
University in May of 2016, with a Bachelor of Science degree in Criminal Justice. Officer Zingler
completed the 720 hour recruit academy at Blackhawk Technical College and graduated in June of
2017. Officer Zingler was previously employed as a deputy in the jail at the Dane County Sheriff’s
Office.

Reserve Community Service Officers:
Reserve Community Service Officer Kaylee Blader was hired on February 4, 2019
Reserve Community Service Officer Morgan Gruna was hired on February 4, 2019
Auxiliary Police:
Kaylee Blader started in the Auxiliary Police Unit on February 4, 2019
Morgan Gruna started in the Auxiliary Police Unit on February 4, 2019
Samantha Jerzak started in the Auxiliary Police Unit on February 4, 2019
Hunter Laufenberg started in the Auxiliary Police Unit on February 4, 2019
Jonathan Rahlf started in the Auxiliary Police Unit on May 6, 2019
Luke Fourness started in the Auxiliary Police Unit on May 13, 2019
Paul Kenealy started in the Auxiliary Police Unit on June 18, 2019
Shane Ekman started in the Auxiliary Police Unit on August 2, 2019
Damian Hardt started in the Auxiliary Police Unit on August 29, 2019
Police Chaplain:
Benjamin Sheets started in the Chaplain Unit on March 6, 2019
Leah Woehr-Grande started in the Chaplain Unit on March 6, 2019

Sergeant Tony Zblewski retired on January 11, 2019 after 24 years of service.

The Operations Division consists of Patrol Operations, SWAT, the K-9 Program, Auxiliary Unit and
Training. The Training Program consists of a wide spectrum of duties to include Field Training,
Armor, Range Instruction, Use of Force, and Emergency Vehicle Operation and Contact. Each of
these identified specialties has an Officer assigned for direct oversight whom reports to the Operations
Lieutenant.
The largest contingent of personnel within the Operations Division are those working Patrol. The
Patrol Division consists of 28 officers working four scheduled shifts. As this is the largest group of
personnel within the Department, it also normally sees the highest level of change in staffing due to
retirement and reassignments. The previous year was no different.
In 2018, the Department evaluated the benefits of a permanent patrol shift. As a pilot project, only two
of the four patrol shifts were modified to a permanent schedule. Previously, all shifts rotated monthly
from day to night shift. We have decided to monitor the permanent schedule for another year as we
continue to assess the impact on Department operations and the wellness benefits for our officers.
With fewer significant events and officer turnover causing an impact on patrol manpower, overtime
expenditures dipped slightly from 2018. Although the percentage of the overtime budget for
supplementing manpower was higher in 2019 (30.16%) from the previous year (29.63%), the hourly
total was approximately 122 hours less than 2018.
Firearms training did see a significant jump in overtime from 2018, however this was due to changing
when officers complete firearms training during the year. Officers no longer complete the training
during scheduled day of work. This did add an overtime cost however created less impact to
manpower issues on a training day. Furthermore, less training days were needed to accomplish
Department wide training as previously, four days were needed to cover the four patrol shifts. (See
attached overtime report for complete overtime expenditure breakdown for 2019)
The Department received 19,631 reported calls in 2019. This was consistent with 2018 (19,925).
Although we did witness a decrease in some quality of life calls, we continue to see increases in calls
related to individuals in crisis.

WELFARE CHECKS
DISTURBANCE
NOISE COMPLAINTS
PROPERTY CRIMES
SUSPICIOUS PERSONS
TRESPASSING
THREATS/HARASSMENT

2018

2019

% CHANGE

1385
966
263
816
1016
90
313

1536
1021
272
705
930
76
274

9.8 % INCREASE
5.4 % INCREASE
3.3 % INCREASE
15.7 % DECREASE
9.2 % DECREASE
18.4 % DECREASE
14.2 % DECREASE

Based on calls for service the Department receives, our Records Department generates an Incident
Based report (IBR) which includes all calls that have an offense code identified. This IBR is presented
to the Wisconsin Department of Justice (DOJ) as part of the Uniform Crime Reporting (UCR) offense
data.
Preliminary UCR data from 2019 indicates a decrease in property crimes within the City. However an
increase was observed in significant crimes against persons, including two reported homicides. Both
homicides involved a drug overdose of fentanyl and methamphetamine of which an individual was
implicated in providing the drug to the victim.
A preliminary copy of the 2019 UCR statistics has been included in the 2019 Annual Report. Also
included for comparison is statistical data from the Wisconsin DOJ website identifying UCR offense
reports from law enforcement jurisdictions in the Portage and Wood County area during the previous
two years.
In 2019, Patrol responded to a slight decrease (-1.8 %) in the number of vehicle accidents within the
City. Officers responded to 624 accidents with 91 accidents reporting a personal injury. This was
also a decrease (-29 %) from 2018 when we experienced 128 personal injury accidents. Furthermore,
of the accidents reported, 11 involved a bicycle. This was a decrease from 14 reported in 2018. (See
Traffic Accident Summary Report attached)
The number of traffic citations issued also decreased from the previous year (- 6.8 %). 7094 citations
were issued in 2019. Citations for speed infractions and operating while suspended/revoked remained
consistent from the previous year while Operating while Intoxicated citations decreased (- 16 %) from
182 citations in 2018 to 156 citations in 2019. (See Citation Totals Report attached)
As in past years, we will review statistical data and identify community concerns to best utilize our
current resources. We look forward to continuing our work with our community partners in effort to
provide a professional police service to all of the citizens of Stevens Point.
Respectfully submitted,
Thomas Zenner
Assistant Chief, Operations Division

WISCONSIN DEPARTMENT OF JUSTICE
UNIFORM CRIME REPORTING OFFENSE DATA
Community/Agency Comparison
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Stevens Point Police Department
Citation Totals Report
01/01/2019 – 12/31/2019
Safety Belts/Child Restraints
Speeding
Signal & Sign
OWI (all 346.63)
OAR/OAS
Open Intoxicants
Vehicle Registration
Vehicle Equipment
All Other
Total Citations

66
982
44
271
418
11
92
25
5,185
7,094

Stevens Point Police Department
Traffic Accident Summary Report
01/01/2019 – 12/31/2019
Total Accidents
624
Reportable Accidents
620
Non-Reportable Accidents
4
Private Property Accidents
0
Public Highway Accidents
0
Personal Injury Accidents
91
Property Damage Accidents
73
Fatal Accidents
0
Hit and Run Accidents
103
Hit and Run – Personal Injury
5
Hit and Run – Property Damage
19
Number of persons injured
137
Number of persons killed
0
Number of vehicles in accidents involving alcohol
16

2019 OVERTIME SYNOPSIS

2019: JANUARY- DECEMBER

Records/Parking
Supplement manpower

Property/evidence
Firearms Training
Holiday Adjustment
Inservice training
Specialized training

Instructor OT
Meetings/Presentations
Parades/Traffic Control
Special Events
IB Investigations

SWAT callout
SWAT training
Honor Guard
Traffic Grants
Directed Patrol

Held over to finish
Transport
PSL
Court

HOURS

Stevens Point Police Department
Top 25: Incident Locations
01/01/2019 – 12/31/2019
933 Michigan Avenue
2400 Main Street
1201 North Point Drive
900 Illinois Avenue
1600 Briggs Street
2000 Polk Street
1001 Maple Bluff Road
3258 Church Street
Main Street/Second Street
1200 Main Street
2601 Indiana Avenue
1001 Main Street
1600 Marie Drive
3421 Church Street
209 Division Street
1430 Torun Road
1600 Academy Avenue
Division St N/North Point Drive
4201 Main Street
1450 Water Street
733 Johns Drive
931 Michigan Avenue
1201 West Whitney Street
1100 Crosby Avenue
5590 Highway 10 East

Stevens Point Police Department
P.J. Jacobs Junior High
SPASH
SMH
Salvation Army Hope Center
Ben Franklin Junior High
Probation & Parole
Kwik Trip
Shopko
Wyldewood Pointe
Library
Kwik Trip
Knights Inn
Point Motel
Four Seasons
Trigs
Roundabout
Iverson Park
Edgewater Manor
Northwest Journey
Kash Park
Pfiffner Park
Fleet Farm

552
180
178
162
96
93
85
64
63
61
61
59
59
54
52
49
49
48
46
45
45
45
44
43
43

In 2019 the Auxiliary Police Unit consisted of approximately 20 members throughout the year. The
unit is made up of community members and students that are interested in a career in Law
Enforcement. The Auxiliary Unit represents the Stevens Point Police Department at local events,
assisting with traffic control, crowd control, general security, and building relationships between the
department and the community.
The Auxiliary Unit assisted in over 80 events, for a total of 1,094.5 hours, around the city in 2019. The
Auxiliary unit provided traffic control for several runs that are held around the city throughout the
year. Some of the runs the unit is present at are the Point Bock Run, YMCA Duathlon, numerous color
runs, YMCA Frostbite Run, to name a few. The Auxiliary also provide general security at several high
school and college sporting events, as well as special events such as Riverfront Rendezvous and
Panacea.
The Auxiliary Unit held its annual brat fry at Trig’s county market in July and raised over $300 for the
unit. The Auxiliary unit also received a $600 donation from the Model Railroad show that is held every
February. The Unit provides security for the show, and has resulted in zero thefts during the event as a
result. All these donations and money raised helped us purchase new flashlights, uniforms, and was
also used to pay for the annual banquet held every year.
Respectfully Submitted,
Steven Spath
Lieutenant, Operations Division

During the course of 2019, SPPD Officers documented 66 Use of Force Incidents, 11 less than in 2018
and 19 less than 2017. Officers used a compliance hold restraint during 11 of the 66 Use of Force
Incidents and 19 times officers used passive countermeasures (type of decentralization). Officers used
active countermeasures on 3 separate Use of Force incidents in 2019 (type of strike).
Officers used OC spray 1 time and displayed their Taser 14 times in 2019, proving just the sight of the
Taser was very effective. Only 5 times did an officer deploy the Taser probes in 2019 and 3 out of the
5 times the Taser was effective, which shows a slight increase in effectiveness.
Officers also displayed the less lethal bean bag shotgun during 3 Use of Force Incidents, however no
rounds were ever fired.
Officers drew their firearm during 36 of the 66 Use of Force incidents and no firearm was ever
discharged during any of these Use of Force incidents.

There was one incident in 2019 where an officer was forced to conduct a PIT maneuver to stop a
fleeing suspect. The PIT was successful and no injuries were sustained.
In their first full year of service with SPPD our K9 units were deployed on numerous incidents,
however only 6 times were they deployed as a show of force and were never actively released to
apprehend any suspects. The K9’s presence was deemed effective on every occasion.
There were 4 officers injured during the 66 Use of Force Incidents. Two officers received scrapes to
their knees and cuts to their fingers while fighting with a suspect on the road. One officer was punched
in the face twice by a suspect causing a bloody lip and another officer suffered shoulder pain and
finger pain after wrestling and tasing a suspect in an apartment.
There was 1 suspect injured during the 66 Use of Force Incidents. The suspect claimed injury after
being sprayed with OC sprayed, but was ultimately medically cleared with no reportable or lasting
injuries.
One Use of Force review was conducted in 2019 and was deemed appropriate and within our policy,
procedures and state law.
Respectfully submitted,
Joseph M. Johnson
Sergeant, Patrol Division

The Stevens Point Police Department has made a commitment to all officers and supervisors to ensure
they are properly trained to meet the challenges of their job as well as making a commitment to the
citizens of Stevens Point, ensuring they receive the highest level of service.
In 2019 training remained a high priority at the Stevens Point Police Department. A total of $32,351
was spent on 5,280 hours of training for Stevens Point Police Department employees.
K-9 Training
The Stevens Point Police Department entered its second year with two K-9 teams. Both teams
continued their monthly training that is required to remain proficient when the K-9’s are deployed.
These K-9’s are dual purpose and require constant training.
The department did suffer the loss of K-9 Luna in September, due to a sudden Illness. Sgt Ballew was
assigned a new K-9, named Barry and attended a six week training at Von Liche Kennels in Indiana.
Sgt Ballew and Barry continue to finish their training and will be on full duty in early February.
Mental Health
The Stevens Point Police Department maintains its commitment to its officer’s proficiency and
competency in critical, high visibility areas of Law Enforcement as it pertains to mental health. Officer
response to mental health related calls has increased every year and accounts for a large portion of the
Stevens Point Police Department’s call volume. Every officer at the Stevens Point Police Department

is required to attend a 40 hour Critical Incident Team (CIT) training. This program is designed to bring
together law enforcement, mental health providers, hospital emergency departments, and individuals
with mental illness to improve response to people in crisis. Five officers attended this training held in
Wood County in 2019, with more scheduled to attend in 2020.
Leadership
Another important area of focus for training in 2019 was leadership. The Stevens Point Police
Department recognizes the success depends on the ability of its leaders to attain goals of the
organization and community while developing both the organization and its employees. In 2019 three
new leaders at the department attended an introduction to being a supervisor training. Assistant Chief
Michael Rottier attended a three week Leadership in Police Organizations class. Both these leadership
trainings ensure that the Stevens Point Police Department has the most effective leadership possible.
There are several other categories of training that is completed by each employee of the Stevens Point
Police Department. All officers complete extensive firearms, use of force and emergency vehicle
operation yearly. Many of these topics have a mandatory amount that is determined by the State of
Wisconsin to remain a certified law enforcement officer.
The entire department also participates in the County wide Rescue Task Force Training that is held
yearly. This year the training was and scenario was conducted at the University of Wisconsin-Stevens
Point. This is a multi-jurisdictional training, including Fire and EMS, which helps prepare first
responders for an active shooter situation.
Respectfully Submitted,
Steven Spath
Lieutenant, Operations Division

The Stevens Point Police Department continued the K-9 program in 2019, with two K-9 teams.
The department suffered the loss of Luna in September, due to a sudden illness. K-9 Luna was a
wonderful dog while she was here, and will be missed by all.
Sergeant Ballew decided to take on another K-9 partner, and returned to Von Liche Kennels in Indiana.
The department recently welcomed K-9 Barry to the department in mid-December. Sgt Ballew and
Barry will finish training and be on full duty in early February.
In 2019, both units deployed 147 times around the city. These deployments included traffic related
drug sniffs, building searches, tracking people, and assisting other agencies.
Both K-9 teams attend 16 hours of training a month to maintain their level of readiness. These training
sessions are held with other K9 units locally. Officer Lee and K-9 Fala attended a recertification
conducted by Von Liche Kennels in October. The team was recertified as a K9 team during that
recertification.

Our K9 unit will continue to grow in 2020. Both handlers will continue their extensive training
throughout the year to ensure their readiness as K9 teams.
Respectfully Submitted,
Steven Spath
Lieutenant, Operations Division

SWAT DEPLOYMENTS
The Stevens Point SWAT/Negotiator Team was deployed for 2 separate incidents in 2019. One
incident occurred in Plover and one in Stevens Point.
No injuries were reported during any of the two call outs to either operators or the suspects.
03-07-19
07-01-19

Strike team narcotic search (Walmart parking lot)
Strike team narcotic search (Antique Up parking lot)

Both call outs were a combined operation using members of the SWAT team in collaboration with
members of the narcotics task force. Subjects were stopped and apprehended while on foot and away
from their vehicles. This newer tactic for our team was successful in both incidents and prevented the
suspect(s) an opportunity to flee in their vehicle or to barricade themselves in a residence.
TRAINING
The team continued monthly training in 2019. The fitness/qualification test was conducted in June so
that inclement weather could be avoided. Focus on training was on team movement, firearms
proficiency, hostage and negotiator operations and implementation of K-9’s to assist with searches.
The team participated with the regional SWAT teams for a two day training exercise at Fort McCoy.
The training at Fort McCoy allowed the team to use the obstacle course, military rifle qualification
course, sniper long distance course, urban city training and a combined operations using mutual aid
with other teams. New operators Koback and Clark attended basic SWAT.
PERSONNEL CHANGES
The combined team remains at 17 operators. LT Moss has transitioned from active member to team
commander only to focus on training and incident command. Det. LT Kussow has retired from the
team after 18 years of service. After the conclusion of the qualification and try outs Officers Koback
and Clark were selected to the team as replacements. Plover Police Department saw SGT’s Thauer
and Tracy leave the team due to an alignment of duties and Officers Hunter and Faber have been added
to the team.

EQUIPMENT
The only new purchases that have been made were individual clothing items for the two new members.
The team is looking to replace our current Kevlar helmets and communications systems. The bids that
we have received were outside of budget and not pursued this year. The team is also looking at new
gas masks for the team but bids have not been received yet.

Respectfully submitted,
John Moss II
Lieutenant, SWAT Commander

The Administrative Division has continued to explore innovative ways to address emerging trends and
evolving quality of life concerns within our community, while focusing on efficient use of current
resources.
The Administrative Division oversees the Police Departments Investigations Bureau, Property and
Evidence, School Resource Officers, Records Bureau, Parking Enforcement, Community Outreach
programs, Honor Guard and Information Technology. With an increase in more specialized
assignments to address emerging trends, each unit has seen an expansion of assigned tasks. The
Supervisors, along with their work groups, have performed well to meet this challenge.
Investigation Bureau
In 2019, Investigation Bureau saw a healthy caseload ranging from white-collar crimes, Arsons, drug
overdose deaths and an attempted homicide. Due to the hard work and professionalism of our
Detectives, clearance rates were high. The Bureau added a new Detective in 2019, Detective Sergeant
Brian Brooks. Sergeant Brooks laterally transferred from Patrol Division into Investigation Bureau
when Detective Sergeant Williams was promoted to Lieutenant and took over the Administrative
Lieutenant position.
Parking Enforcement
The Police Department and Public Works Department continue to collaborate on the T2 Parking
Enforcement program. The Police Department had another full year to assess and evaluate the location
of pay Stations as well as our enforcement practices. In 2019, Lt. Williams attended the annual T2
conference in Tucson, Arizona for a week. Lt. Williams learned several ways to make our current
system work more efficient in the areas of: Residential Permits, creating new permit zones as well as
having a larger networking group for trouble shooting problems. Lt. Williams also learned about
several T2 upgrade enhancements that will be released in 2020.
In 2019, the Police Department solidified the CSO schedule to maximize coverage for parking
complaints as well as enforcement. The CSO shifts are currently 7:00am to 11:00am, 10:00am to
2:00pm and 1:00pm to 5:00pm. We have allowed for an hour overlap so the CSO’s are available to
help each other with any special projects or assignments as well as have a comprehensive briefing
before the next shift starts.
Crises Intervention
In 2019, The Stevens Point Police Department responded to 1,530 welfare checks compared to 1,385
in 2018, and 1,198 in 2017. This number is up 332 calls for service in a two-year span, further showing
the need for the full time CIO position going forward. CIO Radsek just completed his first full year in
the CIO position. Despite the steep learning curve, he has been able to establish many community
contacts/relationships throughout Stevens Point. CIO Radsek handled 239 calls for service in 2019 as
well as following up on client welfare checks. CIO Radsek assisted Patrol with numerous welfare
checks as well as numerous commitments and transports, helping to reduce the number of repeat calls
for patrol.

Records Bureau/Information Technology
In 2019, the SPPD continued to work with the Carfax team in respects to citizens being able to obtain
free accident reports via crashdocs.org. This collaboration is a benefit for the SPPD as well as the
citizens of Stevens Point. The records staff has saved time and paper in this process and the citizens are
able to obtain a free accident report.
The SPPD Records Bureau staff, which is comprised of three Administrative Assistants, spent the past
year cross training in each other’s duties so they can better serve the community and department when
one or more staff members are gone at a time. We have also completed 95% of our onsite long-term
and short-term records storage. The SPPD will be 100% CJIS compliant within the first quarter of
2020.
In 2019, our Information technology systems continued to go through various upgrades as well some
new challenges. The SPPD became CJIS compliant in several more areas as well as purchasing more
server space for car video and video from body warn cameras. We were also able to complete server
upgrades at the SPPD and started upgrading the SPFD and City Hall. Finally, the TraCs server was
updated and three more cameras were added to the downtown area.
Respectfully submitted,
Assistant Chief Rottier

The Administrative Lieutenant oversees the Parking Enforcement, Court Officer, Crisis Intervention
Officer, Adult Crossing Guards, School Cadets, Chaplain Program, Community Engagement programs
and Honor Guard.
Parking Enforcement
In 2019, the use of the new parking system was becoming more familiar with the users. We worked to
educate the public on the process of registering your vehicle and using the system. We also worked to
make signage more consistent throughout the city and addressed parking situations when others
identified them. This often resulted in changing or updating the city ordinances.
Community Service Officers (CSO’s)
The Community Service Officers (CSO’s) are the primary parking enforcement in the City. Three
CSO’s cover enforcement from 7am-5pm Monday through Friday. There is one CSO that does
enforcement between 2am-6am. CSO’s have additional duties in addition to the enforcement, such as
collect, inventory and process abandoned bicycles. If an owner is identified, they will return the
bicycle to them, if not, the bikes get donated to two different charitable organizations – Nicaragua
Partners and Justice Works. The CSO’s also fingerprint community members that need prints for
employment or other reasons. There were just over 200 fingerprints that were done in 2019.
In 2019, over 9400 parking citations were issued. As in previous years, the majority of the citations
were for either overnight parking or the meter zone violations. The use of the license plate reader on
the enforcement vehicle has proven to be much more efficient with enforcement than manual
documentation and then enforcement.

Emergency Services Chaplain Program
The Chaplain program has grown to 8 chaplains over 2019, with the addition of Chaplain Ben Sheets
and Chaplain Leah Woehr-Grande. The Chaplains provide spiritual support to the entire Portage
County Emergency Services to include law enforcement, EMS and Fire. Their services may be called
upon for a member of the community who may have experienced a traumatic incident or may be
utilized by department personnel who may have been involved in a traumatic incident. Our Chaplains
are available 24/7 and are on a rotation so they are always available. The Chaplains will ride with
officers to get a different perspective of the stressors that they face on a daily basis.
Honor Guard
The Stevens Point Honor Guard recently added two new members to the team. 8 Officers are trained
specifically to honor fallen officers – past and in the line of duty, proper flag etiquette and presentation
of the colors. The Honor Guard has also honored Sgt. Tony Zblewski with a flag ceremony, attended
the State Law Enforcement Memorial in Madison. They provided casket duty for retired officer Tom
Ness and K-9 Luna, and presented the colors at 4 different ceremonies held in 2019.
Adult Crossing Guards and School Safety Cadets
There are 7 adult crossing guards who have been committed to the safety of the children to get across
very busy street to get to school. All 7 of the crossing guards have been a dedicated member of our
department from 15 – 22 years of service! The crossing guards are on their assigned intersection every
day there is school, even during the very inclement days.
The school safety cadets are 4th -6th graders who volunteer at their school to assist with the students
getting to school safely. Some of their duties include crossing the street, bus loading and additional
duties in and around the school. The cadets are in all of the elementary schools in Stevens Point. All of
the cadets in Portage County are rewarded with an activity night at the YMCA in February, which is
hosted by Portage County Sheriff, Plover Police and Stevens Point Police. In May, the top 12 cadets in
each school are chosen by their advisor to go to the Annual Safety Cadet Conference in Wisconsin
Dells, where they get to spend a fun filled day with many different activities.
Court Officer – Crisis Intervention Officer
The Administrative Lieutenant oversees both the Court Officer and Crisis Intervention Officer. The
Court officer is the liaison between the Court system and Stevens Point Police Department, to include
the newly formed drug court program. He also works to maintain our fleet of vehicles. The Court
Officer assists in planning and running the yearly Citizens Academy.
The Crisis Intervention Officer works as a liaison between Patrol officers, and those in the community
that are homeless and/or have mental health issues and many different service providers to try and
connect the community members with services to assist them. The Crisis Intervention Officer position
was created in 2017, and has provided to be a very integral position for the department and the
community.

Community Engagement
The Administrative Lieutenant along with the Crisis Intervention Officer represents the Stevens Point
Police Department on numerous community boards and organizations. We are active with the Family
Crisis Center Advisory Board, Coordinated Community Response Team, Hoarding Task Force, Crisis
Management Team, Portage County Crime Stoppers, TRIAD, and other local organizations. Our
involvement with these groups allows for an exchange of information between the department and the
different organizations.
Presentations
Numerous presentations were given throughout the year on a variety of different topics. Speaking
about scams was a common presentation given as was discussing active shooter and preparation for an
active threat situation. The Crisis Intervention Officer provided multiple presentations regarding deescalation and how important his position in the department is and the role he plays within the
community.
Respectfully submitted,
Lt. Dana Williams
Administrative Lieutenant

This year was the second year for the Crisis Intervention Officer position (CIO) at the Police
Department. In 2018, there was an increase in “welfare check” calls for service that Patrol responded
to, totaling 1,385. The CIO was able to assist and follow up on many of those calls, connecting
citizens with resources and working with agencies to collaborate assistance.
The CIO continued to be part of the following meetings: Suicide Prevention/Mental Health Awareness
of Portage County Coalition, I-Team, Crisis Meeting, ROCC Point, National Alliance on Mental
Illness (NAMI), Domestic Abuse Response Team (DART), Project Lifesaver, Community Coordinate
Response Team (CCRT), and more recently the Portage County Community Change meeting.
There were several relationships that were fostered this year including the UWSP Police Department,
Portage County Public Library and Northwest Journey, who moved into the east wing of the Police
Department building. The CIO continued to work with the homeless population which also included a
collaboration with the Salvation Army, Franciscan Center, Warming Center and Place of Peace.
This year the Police Department applied for and received a grant for Emergency Shelter. This has
allowed the Police Department to increase the donated money Patrol has been able to use to find
emergency shelter at local motels for individuals in need.

There were many opportunities for the CIO to provide education on mental health, self-esteem, peer
pressure and education on City ordinances and laws. This was presented at St. Paul Lutheran School,
McKinley School. Jefferson School invited us to assist the Fire Department with CPR training.
SPASH Summer School Life Skills invited the CIO to speak to students. As a follow up for McKinley
School, Officer Ballew brought K9 Luna for an all school assembly. The Community Sergeant and

CIO presented to staff at the Portage County Health Care Center and the Portage County Public
Library. The Chair of the Suicide Prevention/Mental Health Awareness of Portage County Coalition
presented at an Izaak Walton League meeting.
A new event put on by the CIO included a Valentine’s Day activity at Edgewater Manor and Hi-Rise
to bring their communities together and provide resources. Other events the CIO participated in and
assisted in planning included “We ARE…” focusing on mental health, World Elder Abuse day in June,
Walk for Hope, Purple Ribbon Walk for Domestic Abuse, SPASH Mental Illness Awareness Week,
ROCC Point Tid Bit Luncheon, and a training held at the Police Department for CCRT.
The CIO along with PCHHS, Mid-State Independent Living Choices and NAMI planned and presented
a two day Crisis Intervention Partners Training (CIP), October 23 and 24, which focused on youth
mental health. This training was offered to staff at schools, churches, Boys & Girls Club, YMCA and
other business that work with youth in our Community.
The CIO position was requested to provide training in de-escalation training at the USDA and Public
Library. The CIO also assisted Wood County in Crisis Intervention Training for Officers, October 1519, where five of our Department officers attended.
Lastly, Chief Skibba requested the CIO to present information regarding this position to the Police and
Fire Commission meeting as well as the Common Council meeting.
Respectfully Submitted,
Kristi Ahrens
Crisis Intervention Officer

The computer forensics position at the Stevens Point Police Department completed its sixth year since
it was created in 2014. During the year, our equipment was used to assist not only our agency with
collecting digital evidence, but also Plover Police Department, Wisconsin Probation and Parole and the
State Patrol. This year Detective Lawrynk transitioned into the lead analyst position as Dana Williams
was promoted to Lieutenant. Detective Lawrynk attended Cellebrite training in February and
continues to learn more everyday as he works with the program.
The computer forensic investigation position assisted with sensitive crimes cases from both the
detective bureau and the schools. With the cases of sexting in our schools becoming more and more
common, Detective Lawrynk worked with the School Resource Officers from the three schools on
several cases. These cases often involve many people and can lead from one phone to another phone
very quickly.
Over the course of the year, Detective Lawrynk had imaged or attempted to image 95 cell phones or
tablet type devices using our Cellebrite machine which is a slight increase from 2018.
The use of the computer forensics equipment, that Stevens Point Police Department has invested in and
continues to support, has continued to be an invaluable investigative tool to this department. The patrol

officers and the investigators rely on data that is stored on the electronic devices to assist with the
criminal cases they are working on and sometimes lead to further crimes being identified.
Respectfully submitted,
Detective John Lawrynk
Computer Forensics Investigator

The role of the Court position includes maintaining logs for Emergency Detention, Operating While
Intoxicated (OWI) arrests and warrant entries. The position prepares citations for initial appearances,
reviewing them for accuracy, as well as taking care of court and discovery requests for the City
Attorney and court requests for the District Attorney’s office. The Court officer keeps the necessary
paperwork flowing between the department and the various court and legal offices that the Stevens
Point Police Department communicates with to include the District Attorney, City Attorney, County
Clerk of Courts and the Joint Stevens Point/Plover Municipal Court. This function is vital to the
smooth administration of the court/legal system.
Additionally, the court officer position is responsible for or assists with Property and Evidence, video
storage and distribution, licensing for bartenders/direct sellers and taxi drivers. The office also helps
coordinate the Citizens Academy done in conjunction with the Plover PD, Portage County Sheriff’s
Department, and the Stevens Point Fire and Ambulance Service.
Stevens Point officers issued a total of 3,503 citations in 2018. These citations included both traffic
and non-traffic offenses written to both juveniles and adults. Speeding on city roadways was once
again the most commonly written offense for traffic violations, totaling 775. The next most common
offense was Operating after Suspension with 308, followed by Operate Motor Vehicle without
Insurance being third most common with 261 citations issued.
Officers made 182 OWI arrests with the largest number, 126, being for first offense. There were 35
second offense, 13 third offenses, 2 fourth offenses, and 3 being 5th and subsequent. The blood alcohol
concentrations ranged from .08 to .30. Officers also made 2 arrests for Violation of Absolute Sobriety.
Of the 182 arrests for OWI, 25 were drug related.
For non-traffic municipal citations issued by Stevens Point officers, Possession of Drug Paraphernalia
led the way with 72 citations followed by Underage Alcohol Possession/Consumption at 71, and Use
or Possession of Marijuana-Less than 5 grams, and Disorderly Conduct were the third most common at
66 each. Officers issued juveniles 38 Disorderly Conduct citations in 2018 and 21 citations for Minor
Possesses Tobacco. There were 101 total citations issued to juveniles in 2018.
There were 70 mental health emergency detentions done in 2018 with the majority being treated by St.
Michael’s hospital. Others were transported and treated at Winnebago Mental Health, North Central
Mental Health, Norwood, St. Elizabeth’s, Mendota, and Clark County Mental Health.

The Court officer position also handled 272 arrest warrants generated through the District Attorney’s
office and the Clerk of Courts.
Respectfully submitted,
Patrick Stanislawski
Officer, Court Officer

2019 was active for the Stevens Point Police Department Drug Unit. Detectives executed 23 drugrelated search warrants. Investigations concluded with 67 felony charges and 21 misdemeanor charges
for individuals suspected of drug-related offenses. Drugs seized included: 2.69 pounds of marijuana,
52 grams of methamphetamine, 54.03 grams of heroin, 71.34 grams of cocaine, and 338 illegally
possessed prescription medications. Detectives also recovered 3 illegally possessed firearms, from
individuals selling illegal drugs.
The Stevens Point Police Department (SPPD) maintained an active membership with the Central
Wisconsin Drug Task Force (CWDTF). The CWDTF encompasses 15 law enforcement agencies in
the Central Wisconsin Region. The Stevens Point Drug Unit accommodated the demands of these
respective drug task force agencies, when they were in need of aid. The CWDTF has focused on heroin
and methamphetamine enforcement, due to the adverse negative affects to the community. In addition,
the SPPD was active in a federally funded heroin and methamphetamine grant program, awarded to the
CWDTF.
The SPPD has experienced a large increase in opioid overdose investigations. In 2018, the SPPD
investigated 2 non-fatal opioid overdose incidents. In 2019, the number of investigations increased to
9. In 2018 the SPPD investigated 2 fatal overdose deaths. In 2019, the fatal overdose death
investigations increased to 4.
There has been a 3900% increase of in the amount of opioids seized from 2018 to 2019. Along with
the national trend, the opioid, fentanyl, has become common. Fentanyl is a synthetic opioid, up to 100
times more potent than morphine. Fentanyl has been present in every overdose death the SPPD
investigated in 2019.
Marijuana is still the most commonly abused illicit substance. The SPPD continues to investigate
violence directly associated with the sale of marijuana. Contrary to progressive belief, the SPPD has
continued to see concerning criminal activity directly associated with marijuana distribution and use.
The Stevens Point community is still threatened by illicit use of prescription medications. Prescription
medications are often obtained legally from licensed medical providers and then redistributed illegally.
The SPPD actively reports to medical providers on known cases of prescription medication abuse, thus
preventing illegal distribution.
Methamphetamine distribution and use has shown a decrease in the City of Stevens Point. However,
another stimulant drug, cocaine, has increased by 527%. Often time’s cocaine is being sold in
conjunction with fentanyl. The drugs are often being brought into Stevens Point from major

Midwestern metropolitan cities. The SPPD continues to work with law enforcement outside Central
Wisconsin, to prevent these drugs from entering our community.
Respectfully submitted,
Detective Lieutenant Robert Kussow

Once again the Police Department worked closely with the Streets Department and various local
vendors on vehicle upkeep and maintenance. The role of Fleet Maintenance includes assisting with
scheduling of maintenance on the vehicles with these entities as well as the equipment in the squads.
With the assistance of many area businesses to include Low Voltage, Gamber Johnson, and Bushman
Signs, the change-over was completed on the newly arrived patrol squads.
The Police Department fleet used approximately 32,747 gallons of unleaded gasoline and about 87
gallons of diesel fuel in 2018.
Respectfully submitted,
Patrick Stanislawski
Officer, Fleet Supervisor

Equipment
The Police Department purchased a couple important pieces of equipment in the Investigation Bureau.
These purchases included equipment for surveillance, evidence collection and evidence processing.
An Isola Vue filtered workstation (with HEPA filter), Callyo, software, 4 Faraday cases and 2 GPS
units were included in these purchases.
Isola Vue Filtered Workstation:
Mystaire's Isola VUE filtered workstations are ideal for protecting the Law Enforcement during the
analysis of fentanyl and other toxic powder substances. Isola VUE's design offers a ductless,
turbulence-free, redundant HEPA filtration system that has constant face velocity and filter monitoring.
The Isola VUE provides a negative pressure environment to effectively pull any particulate away from
the operator and eliminate end user exposure.

Faraday Cases:
A small, windowless bag that will isolate one mobile phone, GPS or other similar-sized device. It is
used to ensure that mobile phones cannot be connected to remotely, preventing remote hacking, remote
wiping of data/evidence and remote surveillance.
Callyo:
Callyo 2009 Corp. develops and provides mobile technology tools for law enforcement agencies
worldwide. Its customers include homeland security; federal law enforcement; state/local police;
narcotics/VICE units; child crimes (ICAC); Internet/cyber-crimes; insurance/money fraud; border
protection; and international task forces. The company was incorporated in 2011 and is based in
Carson City, Nevada
The Investigation Bureau is continually reviewing equipment to assist in solving crimes and
purchasing appropriate equipment when needed.
Cases
Investigators collectively worked over 447 cases in 2019. Most cases were referred from the Patrol
Division and Portage County Health and Human Services to the Investigation Bureau for follow-up.
Many cases this year also extended into neighboring jurisdictions. Clearance rates were high on
solvable cases due to the efforts and dedication of our Investigators and our Patrol Officers.
Investigators for 2019 included; Robert Kussow (Det. Lieutenant), Brian Brooks (Det. Sergeant),
Michael Schultz (Sensitive Crimes Detective), John Lawrynk (General Crimes and Forensic
Detective), and Kent Lepak (Property and Financial Crimes Detective).
In 2019, 43 Search Warrants were written and executed as well as 16 Subpoenas, not including the 95
cell phones that were uploaded with the use of Cellebrite software. 156 pieces of evidence from 50
cases were submitted to the Wausau crime laboratory for analysis in 2019. See Property and
Evidence report from Det. Sgt. Brian Brooks for more specifics.
Sensitive Crimes
We have one Investigator assigned to work primarily Sensitive Crimes. Most of the cases are referrals
from the Patrol Division and Portage County Human Services. Sensitive Crimes include; sexual
assaults, homicides, attempted homicides, suicides and assisting Portage County Health and Human
Service Investigators with cases of suspected child abuse/neglect to unfit living conditions. This
Investigator is also assigned as the Liaison for WI Dept. of Justices’ ICAC, Internet Crimes Against
Children, Task Force.
In August, Investigators assisted with an investigation of threats to kill law enforcement and felon in
possession of a firearm. Investigators quickly identified the suspect, verified he is a convicted felon,
that he did possess an AK-47, body armor, and ammunition. The suspect was apprehended without
incident.
In November, Investigators investigated an attempted homicide at a local hotel that was under
construction. The suspect was quickly identified and apprehended.

Our Sensitive Crimes Investigator worked 88 cases in 2019, which included 22 sexual assaults, 11
ICAC tips and 25 child abuse/neglect incidents. Many of these were cleared by arrest or referrals.
Many more were cleared by offering services or advice to help resolve issues that did not rise to the
level as being criminal.
Property Crimes
In 2019 the Stevens Point Police Department investigated several property crimes, which involved
large money losses, weapons and many investigative hours. Below are listed just a couple high profile
cases investigated by the SPPD Investigation Bureau in 2019.
In January, Detective Lepak investigated a theft of firearms from a residence on Spruce St. in the City
of Stevens Point, WI. The investigation led to the arrest of a convicted felon in possession of an AR15, AK-47 and two handguns that when located were all loaded with one in the chamber.
In February, Detective Sgt. Brooks, investigated a burglary to a locked storage unit in the 1900 block
of Texas Avenue. A thorough investigation led to the arrest of three adult males and the clearance of
11 other burglaries committed by the same individuals within the City of Stevens Point.
In July, Investigators assisted Detective Lepak with a Theft / Identity Fraud case involving the owner
of a local hotel. The investigation took several months and led to a search warrant, served by the
SPPD Detectives, in Coralville, IA. The total losses discovered during the investigation came to over
$500,000.00.
The police department had three fires in 2019. One fire was caused by lightning and resulted in no
injuries. The second fire, a garage fire, resulted in the death of one male. The third fire, a residential
fire, was determined to be Arson. A suspect was quickly identified in the arson which led to an
arrested.
Thefts and burglaries continue to be a problem. Many of the thefts are drug related and involve
suspects that are known by their victims. They seek money or items that can be pawned at local pawn
shops for cash in return. Investigators utilized on-line database, Leads On-line, for pawn type
businesses to help locate stolen property and solve many these cases.
Drug Investigation Unit
Opioids are still a growing concern for the Stevens Point Police Department. In 2019, the SPPD
investigated 4 fatal overdose deaths (up from 2 in 2018) and 9 non-fatal overdoses (up from 2 in 2018).
Suspects/dealers have been identified in 3 of the fatal overdose deaths and are being prosecuted by the
Department of Justice and the Portage County District Attorney.
In 2018 the SPPD seized 1.34 grams of Heroin/Fentanyl and as of Oct. 2019 the SPPD has seized
54.03 grams of Heroin/Fentanyl.
In August, an adult female was investigated in the City of Stevens Point for trafficking Meth. The
investigation resulted in identifying 7 suspects whom were charged with 21 felonies and 6
misdemeanors.

In September of 2019 the Stevens Point Police and Fire Commission approved adding another Drug
Investigator to the Stevens Point Police Department due to the increase in drug related cases.
Computer Forensics
Computer Technology and Cell Phone Technology is part of everyone’s daily lives, which can often
help the solvability of crimes. Social media, texting, photographs and GPS positioning can be useful
during an investigation making the need for computer forensics that much more vital. This position
had uploaded 95 cell phones and 2 computers (WI DOJ). See Computer/ Cell Phone Forensic
report by Det. John Lawrynk for more specifics.
Other Cases
The Investigators also have seen an increase in Identity theft/ Fraud complaints. Most of these cases
are credit card fraud or fraudulent use of credit cards. These cases are difficult to solve as they are
commonly from out of state and out of country transactions.
School Resource Officer:
A School Resource Officer is a Law Enforcement Officer that has been assigned to the school. The
School Resource Officer supports and facilitates the educational process within the Stevens Point
School System by providing a safe and secure environment through building and establishing
meaningful relationships with students and staff and proactively interacting with the school community
to ensure the enforcement of city and state laws, preservation of public order, protection of life and the
prevention, detection, or investigation of crimes.
School Resource Officers are identified as members of the Investigation Bureau. We have SRO’s
assigned to the Stevens Point Area Senior High School (Ofc. Joseph Kramer), Ben Franklin Junior
High School (Ofc. Matthew Drossel) and PJ Jacob’s Junior High School (Ofc. Joe Quisler). The
SRO’s are extremely busy making contacts with students and staff, making presentations, enforcing
laws and investigating crimes.
The end of 2019 was the most noteworthy as both Junior High Schools and the High School dealt with
written threats on bathroom stalls and a bomb threat that was called in via telephone.
Stats taken from the Case Management Program 2019.
Ofc. Matthew Drossel – Ben Franklin Jr. High School for 2019 / IB for the summer)
-629 Documented contacts with students, staff, and presentations
-120 Investigations, arrests, citations, school discipline
Ofc. Joe Quisler – PJ Jacob’s Junior High School for 2019
-1121 Documented contacts with students, staff, and presentations
-82
Investigations, arrests, citations, school discipline
Ofc. Joseph Kramer – Stevens Point Area Senior High School for 2019 / IB for the summer)
-863 Documented contacts with students, staff and presentations
-232 Investigations, arrests, citations, school discipline

Respectfully submitted,
Detective Lieutenant Robert Kussow
Investigation Bureau

The Stevens Point Police Department continues to use Tri-Tech records management system to process
all evidence and property recovered or turned into the department. At the start of 2019, the Lead
Detective position, whose role included maintaining property and evidence, was replaced with the
position of Detective Sergeant. Detective Sergeant Brooks was assigned to that role and has taken on
all duties assigned to it.
Our department completed approximately 645 new property inventory reports in 2019 totaling
approximately 2906 new items of evidence inventoried. These inventories range from a one item
inventory such as a set of found keys, to a large investigation, that often times brings in 50+ items.
The number of new property inventory reports was down from 2018, but the amount of items entered
into evidence increased considerably. This is likely in part to an increase in larger investigations that
yielded greater amounts of seized property.
Due to an eight-week stretch in which Detective Sergeant Brooks was on light duty for an off-the-job
injury, he was able to concentrate his efforts on purging old and unneeded property and evidence from
cases that had been long settled in court. Several thousand items were purged, which provided much
needed space and allowed Detective Sergeant Brooks to develop new methods on how we organize
property and evidence storage.
DRUG TAKE BACK PROGRAM
The Police Department continues to participate in the Department of Justice Drug Take Back Program
in 2019. We provide a receptacle in our lobby where unwanted, expired and unused prescription
medications can be safely disposed of. The program also has two off-site Take Back events at the
Lincoln Center. In 2019, Stevens Point Police Department took in a total of over 800lbs. of unwanted
prescription medications.
Respectfully submitted,
Detective Sergeant Brian Brooks

The Police Department processed 3,036 reports in 2019. This number does not include numerous
supplemental reports and other accompanying paperwork. There were 789 adult arrests, to include
criminal arrests, probation holds and warrant arrests. Additionally, paperwork for 216 new warrants
came through the office throughout the year. There were also 415 juvenile arrests, which include
juvenile referrals, juvenile apprehensions, and juvenile custodies.
The Department issued 7,977citations and warnings to include traffic and non-traffic citations.
Additionally, there were 622 accident reports that were processed, and officers responded to 293 false
alarms.
A synopsis of the tasks handled by the Records Bureau include:






683 criminal eReferrals were processed and sent to the District Attorney’s office
416 record validations from Crime Information Bureau (CIB) and National Crime Information
Center (NCIC)
89 submitted noise complaints
7,076 officer log entries/CAD calls
Two boxes of completed records requests and background checks (no number available)

The Police Department Records Bureau hours are Monday through Friday from 7:30 a.m. to 4:00 p.m.
Services provided include parking ticket payment/appeals, bicycle licenses, fingerprinting and requests
to speak with an officer.
The Records Bureau continued to provide quality customer service to the community and continued
their outstanding job of processing police reports, citations, parking tickets, accident reports, and other
paperwork.

Respectfully submitted,

Lee Ann Spoon
Records Bureau Supervisor

