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Thomas J. Zenner, Chief of Police

January 2022

On behalf of the men and women of the Stevens Point Police Department, I am pleased to submit for review our
2021 Annual Report. This document is a compilation of reports from individual officers within the Department
who have oversite on the particular subject matter documented. Over the years, the complexity of the law
enforcement profession has grown and with that, so has this report.
Although the areas of responsibility within the law enforcement profession continue to evolve, the most
significant component remains the same, the individuals whom the Department employs. The Police
Department currently has fifty-nine full and part-time employees. We also have over twenty people who
volunteer their time on our Auxiliary Unit and Chaplain Program. With each passing year, we say good-bye to
retiring personnel. In 2021, Officer Dana Krzykowski retired after 22 ½ years of service. With this positional
opening and two remaining vacancies from 2020, the Department hired Officers Cole O’Neil, Joshua McLouth
and Stacy Morton. We also had three longtime school crossing guards step down from their positions. Retiring
this year was Irene Helm (21 years), Beverly Betro (21 years) and Ernestine Gagas (16 years). The three served
our City and school district exceptionally and will be missed.
As we move into 2022, the Police Department will commence a Cultural Assessment study. During the summer
of 2021, Assistant Chief Robert Kussow applied and secured a Department of Justice (DOJ) grant which will be
used towards funding the assessment. This process will require information gathering from current and former
Department employees and various members within the community. This valuable information will not only be
used to address current perceptions or concerns involving keys areas of law enforcement, but also as part of a
strategic plan moving our Department forward in the years to come.
I have stated many times, it is a privilege of mine to serve with the exceptional men and women of the Stevens
Point Police Department. The various documents contained reflect upon the distinguished work ethic and
professionalism each of our officers provide this community on a daily basis. Thank you for taking the time to
read our 2021 annual report and we look forward to the New Year ahead.

Sincerely,

Tom Zenner
Chief of Police

Stevens Point Police Department
Strategic Direction
The Mission of the Stevens Point Police Department is:
*
to work professionally as a team,
*
to promote public safety,
*
and to enhance the quality of life in our community,
through innovative policing and community partnerships.

Long Term Objectives
#1
Preserve Public
Safety

#2
Improve Community
Awareness

#3
Reduce Crime

#4
Promote Traffic
Safety

#5
Develop and Manage
Financial Resources

Improve on quality of
life issues for
the citizens of our
community.

Provide the community
access
with accurate and
timely information
on Department
services and activities
conducted. Ensure that
the public perception of
police activities reflect
reality.

Develop a
comprehensive
community
based initiative to
reduce crime.

Collaborate to identify,
prioritize and
implement a traffic
safety plan.

Locate Financial
sources and properly
plan
and manage them to
allow ongoing
support for the
achievement of
identified strategic
objectives.
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OPERATIONS DIVISION
The Operations Division is the largest division in our agency, encompassing Patrol Officers, School
Resource Officers, SWAT, SWAT Negotiators, K-9 Units, the Auxiliary Unit and Department
Training. The Training Program is overseen by the Operations Lieutenant and consists of a wide
spectrum of duties to include; Field Training, Armorer, Range Instruction, Use of Force, Emergency
Vehicle Operations, Professional Communications and Vehicle Contacts. Each of these identified
specialties has a Master Instructor assigned for direct oversight. All members of this division work
collectively in cooperation with other divisions to improve the quality of life and to provide a safe
environment for the residents of our community.
Officers assigned to the patrol division provide a wide range of basic police services to the community.
In addition to patrolling assigned areas, officers investigate criminal offenses, civil offenses and traffic
crashes; enforce traffic laws, state statutes, and city ordinances; and respond to a wide variety of calls
for service including incorporating various forms of community engagement with residents in order to
build positive relationships.
All information and data from the Operations Services is collected and entered into department
software, which helps determine deployment strategies and identify areas of concern. This includes
Calls for Service, Incident Based Reporting, Uniform Crime Reporting, Accident Locations and
Overtime.
Calls for Service
The Stevens Point Police Department received 16,242 reported calls for service in 2021, which is an
increase of 4.38% from 2020. The table below reveals just a few of the categories and the
increases/decreases in police responses for them in 2021: Notable increases in Property Crimes and
Threats/Harassment.

Welfare Checks
Disturbance
Noise Complaints
Property Crimes
Suspicious Persons
Trespassing
Threats/Harassment

2020
1434
947
315
689
1016
132
276

2021
1450
941
307
777
900
108
330

% Change
1.1%
-.63%
-2.5%
12.8%
-11.4%
-18.2%
19.6%

WISCONSIN DEPARTMENT OF JUSTICE
UNIFORM CRIME REPORTING OFFENSE DATA
Community/Agency Comparison
Based on calls for service the Department receives, our Records Department generates an Incident
Based report (IBR) which includes all calls that have an offense code identified. This IBR is presented
to the Wisconsin Department of Justice (DOJ) as part of the Uniform Crime Reporting (UCR) offense
data.
A preliminary copy of the 2021 UCR statistics has been included in this 2021 Annual Report. Also
included for comparison is statistical data from the Wisconsin DOJ website identifying UCR offense
reports from law enforcement jurisdictions in the Portage and Wood County area during the previous
year.
Preliminary UCR data from 2021 for the Stevens Point Police Department indicates a decrease in the
bodily security categories of Rape and Aggravated Assault within the City. However, a significant
increase was seen in the property crimes categories of Burglary, Larceny and Vehicle theft. (See UCR
Offense Statistics table)
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Stevens Point Police Department
Personnel within Operations Division
The largest contingent of personnel within the Operations Division are those working Patrol. The
Patrol Division consists of 29 officers working four scheduled shifts. As this is the largest group of
personnel within the Department, it also normally sees the highest level of change in staffing due to
retirements, resignations and reassignments. The previous year was no different.
Retirements:
Officer Dana Krzykowski retired February 16, 2021 with 22.5 years of dedicated
service to the City of Stevens Point.




Permanent Officer Status:
 Officer Ross Wierzba granted permanent Officer Status in April 2021.
Officer Trevor Zinger granted permanent Officer Status in April 2021.
Officer Kevin Gomez granted permanent Officer Status in August 2021.

New Officers:





Officer Cole O’Neil began his service to the City of Stevens Point February 22, 2021.
Officer Joshua McLouth began his service to the City of Stevens Point February 22, 2021.
Officer Stacy Morton began her service to the City of Stevens Point November 29, 2021.
***************

The number of traffic citations issued increased from the previous year (15.4%) largely due to the stay
at home orders being lifted. The Stevens Point Police Department issued 4610 citations in the City of
Stevens Point in 2021 compared to 3996 in 2020. Citations for speed infractions and operating while
suspended/revoked remained high with Operating while Intoxicated citations increased (26.5%) from
185 citations in 2020 to 234 citations in 2021. (See Citation Totals Report Below)

Stevens Point Police Department
Citation Totals Report: 01/01/2021 – 12/31/2021
Safety Belts/Child Restraints
Speeding
Signal & Sign
OWI (All 346.63) (note: 7 Operating with Control
Substance)
OAR/OAS
Open Intoxicants
Vehicle Registration
Vehicle Equipment
All Other
Total Citations

46
580
39
234
274
10
22
32
3,373
4,610

In 2021, Patrol responded to a significant increase (44 %) in the number of vehicle accidents within the
City. Officers responded to 576 accidents compared to 400 in 2020. Of the 576 accidents, 103
accidents reported a personal injury. This was also an increase (35.5 %) from 2020 when we
experienced 76 personal injury accidents. Furthermore, of the accidents reported, four involved a
bicycle. This was the same number as in 2020. (DATA collected from Inform RMS)
Stevens Point Police Department
Traffic Accident Summary Report: 01/01/2021 – 12/31/2021
Total Accidents
Reportable Accidents
Non-Reportable Accidents
Private Property Accidents
Public Highway Accidents w/ personal injury
Public Highway Accidents w/property damage
Public Highway Fatal Accidents
Public Highway Hit and Run Accidents
Hit and Run – Personal Injury
Hit and Run – Property Damage
Number of Persons Injured
Number of Persons Killed
Number of Vehicles in Accidents Involving Alcohol

576
567
9
0
99
72
1
88
4
26
135
1
19

2021 was again a unique year for the Stevens Point Police Department Operations with the Covid-19
(Coronavirus disease) pandemic. Many of the recommendations to isolate from one another were not
possible for what was described as “essential workers.” Police and Law Enforcement Services, were
one of these essential jobs that needs to continue through this pandemic. Understanding the increased
risk of exposure to police department employees, the department kept steps in place to try to limit the
spread of Covid throughout the department knowing that such a spread would devastate our ability to
provide law enforcement services. These steps did keep overtime limited due to Covid exposure as
identified in a new category for OT labeled as “Covid 19/Coronavirus.” Total OT related to Covid was
129.38 hours for 2021.
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Stevens Point Police Department
TOP 25: Incident Locations
01/01/2021 – 12/31/2021
933 Michigan Avenue
900 Illinois Avenue
1201 North Point Drive
3421 Church Street
1430 Torun Road
Main St.//Second St.
1600 Briggs St.
5110 Main St.
1600 Maria Dr.
2000 Polk St.
100 Bukolt Ave.
3258 Church St.
1600 Academy Ave.
4928 Main St.
2400 Main St.
3305 Main St.
1100 Crosby Ave.
5409 Vern Holmes Dr.
2601 Indiana Ave.
209 Division St.
1500 Pinecrest Ave.
300 Division St. North
4201 Main St.
1616 West River Dr.
5590 Hwy 10 East

Stevens Point Police Department
Saint Michaels Hospital
Stevens Point Area Senior High School
Knights Inn
Fair View Village
Square
Salvation Army Hope Center
Econo Lodge
Kwik Trip
Ben Franklin Junior High
Bukolt Park
Kwik Trip
Trigs/Festival
BP Gas Station
PJ Jacobs Junior High School
Len Dudas Motors
Pfiffner Park
Aspirus Stevens Point Clinic
Wyldewood Pointe Apartments
Point Motel
Metro Market
Iverson Park
Family Crisis Center
Fleet Farm

493
147
115
97
91
81
80
76
74
74
71
70
63
57
53
52
48
48
48
47
46
45
45
43
41

As in past years, we will review statistical data and identify community concerns to best utilize our
current resources. We look forward to continuing our work with our community partners in effort to
provide a professional police service to all of the citizens of Stevens Point.
Respectfully submitted,
Robert Kussow
Assistant Chief, Operations Division

TRAINING REPORT
The Police Department continues to make a focused commitment to training. As a department we owe
it to not only our community, but also to our Officers to ensure they are properly trained to meet the
ever changing challenges of Law Enforcement. By providing our Officers the highest quality and most
up-to-date training, we can provide the citizens of our community with the best quality of service
possible.
In 2021 our department’s, along with the State of Wisconsin’s, training programs were back to normal
operating procedures after Covid-19. The Department had a lot of catching up to do for some of our
new promoted Officers. A large portion of the training budget went to supervisor trainings in 2021
which were supposed to be completed in 2020. For the year our department spent a total of $32,812.00
on 3,947 hours of training.
Leadership
The Department had six newly promoted Officers attend a two week Supervision of Police Personnel
course. We had two Lieutenants get accepted into Leadership in Police Organizations and another
Lieutenant attend the FBI-LEEDA Command Leadership course. One of our Assistant Chiefs was
selected to attend Command College, a challenging six week course for leadership. The SWAT
Commander and Team Leader also attended a one week Command Leadership course. In all, the
Supervisory training took over half of our training budget, at $16,817.00, for a total of 932 hours.
Patrol
Our department has had a lot of turnover in the past 2 years. We have added 6 new officers in the last
2 years. The department is dedicated to not only getting our new officers the fundamental training they
need, but also continuing to train our more experienced officers. In the last year over $7,000.00 of our
training budget went to patrol officer trainings. For our newest officers these trainings included,
ARIDE (Advanced Roadside Impaired Driving Enforcement), Reid interview and Interrogation, High
in Plain Sight, and CIT (Crisis Intervention Training). Our department continues to be one the highest
in the state for Officers who have completed CIT. For our more experienced officers their trainings
included, Self-Care on the Frontlines (Mental Health for Law Enforcement Officers), Patrol’s
Response to Overdose Deaths, and Patrol’s Response to People in Crisis.
All of our department once again attended our 7th Annual Rescue Task Force Training. This year’s
training was held at the Sentry Building downtown on Strongs Ave. The training combines Law
Enforcement, Fire and Emergency Medical Services from the surrounding areas in a joint environment
all working together in their response to a mass casualty incident.
This past year was also a recertification year for all sworn officers for Vehicle Pursuit training. This
training was held at the Stevens Point Airport on the tarmac, where officers ran through the events
leading up to a vehicle pursuit, going through the whole pursuit, and the after actions of the pursuit.
The past year has brought challenges to our Firearms training schedule as ammunition became scarce
and back ordered for most of the year. To complicate our training, our department was also in the
midst of a weapon system change-over, switching form Smith & Wesson 40cal’s to Glock 9mm. Due
to the changeover in platforms (40cal to 9mm) and the compounding ammunitions shortage we had 2
of our 5 annual firearms ranges canceled this year. One of these was made up when the new weapons

came in with the ammo. In the end all officers were able to be issued the new weapons and get
qualified within the proper time frame.
The department would like to thank the community in all that is does in assisting us with our training.
If we did not have the support of the community in allowing us to use their facilities during these
trainings, we would not have the realistic environments which these trainings require for our officers to
get the most out of the training. A thank you to Sentry Insurance, Skyward, Martin Machining,
Bushman’s Electric, Tyri Lighting, and Johnson’s Towing for assisting SPPD with our training needs.
K9 Training
The two department K9’s continued their bi-monthly training this year. Both are required to have 16
hours per month of training with their dogs. Their trainings range from: narcotics searches in
vehicles/buildings/residences and open areas, person searches, evidence/item searches, tracking,
apprehension scenarios, and SWAT team tactics.
Our K9 Officers work very hard to keep our dogs trained, dedicating many hours outside of their daily
work times working with Barry and Fala. Their dedication to their positions came to fruition several
times over the past year as highlighted in Sgt. Ballew’s Annual Canine Report. Both Sgt. Ballew, with
K9 Barry, and Officer Lee, with Fala, had several large seizures this past year and helped the
department in many other aspects in their capacity.
Respectfully Submitted,

Lieutenant Jeremy Mueller
Operations Division

AUXILIARY UNIT
The Stevens Point Auxiliary Officer Unit is comprised of community members most of which have an
interest in a career in Law Enforcement. The members are all volunteers who donate their time to the
Department and the community. They help represent the Stevens Point Police Department at local
events, assisting with traffic control, crowd control, general security, and helping build relationships
between the department and community.
In 2021 the Stevens Point Auxiliary Unit came back into focus with more organizations once again
holding special events. This year was more consistent with events but the number of events the
members worked was still lower than previous years. The group worked a total of 51 events in 2021
volunteering a total of 652 hours to our department. A few of the larger community events the
members worked include the Point Bock Run, D1 Fitness 10K, Point Brewery Block Party, Riverfront
Rendezvous, 4th of July Fireworks, and the Wonderful Water ½ Marathon (the city’s first ½ marathon).
Also in 2021 our Auxiliary group had three of our members resign as they were hired by in state law
enforcement and fire departments. This is one of our many goals as an Auxiliary Unit, giving young
adults some firsthand experience in law enforcement in hopes they find a career. In November we also
added an additional 6 members to the unit as we had a total turnover of five members.

In May, we held our annual brat fry fundraiser. Our goal this year was to raise our largest amount, in
an effort for our unit to be able to give back to the community. Our unit is funded on donations from
our community. Those donations are used for equipment purchases, uniforms, and help fund our end
of year banquet where our yearly community challenge coin recipients are also honored. This year’s
brat fry raised over $2,700.00, including $845.00 for our K9 unit and with such a generous community
our unit was able to give back by making donations to Interfaith Food Pantry, Honor Flight for
Veterans Program, and Camp Hope.
The Auxiliary Unit is looking forward to the coming year and getting back on pace with working more
events.
Respectfully Submitted,

Lieutenant Jeremy Mueller
Operations Division

K9 UNIT
The Stevens Point Police Department continued the K9 program in 2021, with two teams. Lead Officer
Lee with K9 Fala and Sergeant Ballew with K9 Barry
In 2021, both units deployed over 100 times. These deployments included traffic related drug sniffs,
building searches for both drugs and people, tracking suspects and assisting other agencies.
Lead Officer Lee conducted a traffic stop on Indiana Ave. near Patch St. During the traffic stop K9
Fala had been deployed and provided a positive indication on the vehicle. A search of the vehicle
resulted in multiple items of drug paraphernalia, approximately one gram of methamphetamine, three
counterfeit $20 bills and three counterfeit $100 bill. The information and evidence was passed onto
the Investigations Bureau. Stevens Point Detectives were able to link the driver of the vehicle to
multiple forgery cases in the city of Stevens Point by matching photographs and serial numbers from
the counterfeit money found during the traffic stop. These cases were solved and closed in large part
due to the evidence found after the positive K9 indication.
Lead Officer Lee and K9 Fala were requested twice to assist detectives with a specific individual.
K9 Fala was deployed on both traffic stops and provided positive indications leading to multiple items
of drug paraphernalia, 18.14 grams of Heroin and 19.6 grams of Cocaine. Both the Heroin and
Cocaine also tested positive for the presence of Fentanyl.
Sergeant Ballew and K9 Barry were requested to assist Plover Police Department in locating a suspect
that was involved in a high speed chase and fled on foot. Sergeant Ballew and K9 Barry arrived on
scene and located and started the track. K9 Barry followed the track for 880 yards and the suspect was
located running from a wood line. K9 Barry began to bark, which prompted the suspect to give up
peacefully.
Sergeant Ballew and K9 Barry were nominated and won Meritorious Narcotics Find from the
Wisconsin Law Enforcement Canine Handler Association. Sergeant Ballew and K9 Barry were
requested to assist with a traffic stop in the City of Stevens Point. K9 Barry was deployed for a free air
sniff of the vehicle and gave a positive indication. In the vehicle there was over 14g of

methamphetamine located. The driver of the vehicle assisted the Central Wisconsin Drug Task Force.
This resulted in several search warrants all over central Wisconsin, with the arrests of many and
recovery of several pounds of methamphetamine and marijuana.
Both K9 teams attended the 16 hours of training a month to maintain and advance their level of
readiness. These training sessions were held with the other area K9 Units. Sergeant Ballew held two
different re-certifications in September and October. Lead Officer Lee and 12 other area K9 teams
completed the re-certification. The Stevens Point K9 unit also hosted a nationally recognized tactical
K9 school called SKIDDS. We had K9 teams as far as central Michigan attend this training.
The Stevens Point Police Department K9 unit will continue to grow in 2022. The K9 unit will again
hold re-certifications this year and hopefully host a tracking school. Both handlers will continue their
extensive training throughout the year to ensure the readiness as K9 teams.
Respectfully Submitted,

Sergeant Jeremiah Ballew
K9 Unit

USE OF FORCE REVIEW
During the course of 2021, SPPD Officers documented 80 Use of Force Incidents, 19 more incidents
than in 2020. The increase is likely due to the increase in call volume officers experienced after things
returned to relatively normal after the shutdown from COVID.
Officers used a compliance hold restraint 21 times and 26 times officers used passive countermeasures
(type of decentralization). Officers used active countermeasures during 1 Use of Force incidents in
2021 (type of strike).
Officers did not use OC spray or their baton in 2021 and the Taser device was displayed 11 times. On
5 occasions an officer deployed the Taser probes and of those 5 deployments the Taser probes were
ineffective twice. One of those times was due to the probes being too close to each other. This error
was later corrected by the officer with a 3 point drive stun, making the taser effective at that point.
Officers also displayed the less lethal bean bag shotgun during 2 Use of Force Incidents, however no
rounds were ever fired.
Officers were involved in several high speed pursuits in 2021 which culminated in the use of the P.I.T.
maneuver on 1 occasion, but was unsuccessful. Road spikes were attempted on one occasion as well,
but were also unsuccessful.
Our K9 partners were used during several incidents in 2021. On one occasion the K9 was deployed on
a suspect and conducted a bite. The bite was effective, however the suspect was still able to flee the
area on foot after scaling a fence. The K9’s were displayed 6 times during active incidents and their
presence was almost always effective in the resolution.

Officers drew their firearm during 42 of the 80 Use of Force incidents and no firearm was discharged
during any of these incidents. This number is comparable to 2020, where officers drew their weapons
on 59% of the Use of Force incidents as opposed to 53% in 2021.
There were 5 officers injured in 2021. Injuries varied from scratches, to a hurt hip and spit in their eye
from a suspect. None of the officer injuries were serious or resulted in lasting effects.
There were 3 suspects injured during the 80 Use of Force Incidents. Two suspects had minor scrapes
during their altercation with officers on the ground and the third was bit by a K9 while fleeing. This
suspect received a small abrasion to the back of the leg and only received minor medical attention.
No Use of Force reviews were conducted in 2021.
Respectfully submitted,

Lt. Joseph M. Johnson

SWAT ANNUAL REPORT
SWAT Deployments
The Stevens Point/Plover SWAT/Negotiator Team was deployed for seven incidents in 2021. Four of
the incidents occurred in Stevens Point and two in Plover. One incident was a mutual aid call to assist
the Portage County SRT.
A change was also made to our policy that initiates a SWAT team callout for all ICAC (Internet
Crimes against Children) due to an increased threat to officers.
01-29-21

Team was called out for a report of shots fired inside an apartment building and at a
witness. A lengthy standoff ensued and negotiator team spoke with subject for several
hours attempting to get the suspect to surrender without success. Portage County SRT
was requested for aid and the teams rotated the inner perimeter. Entry was eventually
made and the suspect was taken into custody. Taser deployment was used.

6-17-21

Narcotics search warrant. A breach and hold tactic was used and the occupants of the
house surrendered and were taken into custody before the remainder of the home was
searched.

07-28-21

Joint search warrant with Portage County SRT. Sniper teams deployed for observation
and containment prior to team moving out with support of K-9 team. Dual entry made
into the residence and multiple suspects were taken into custody. Two suspects ran into
the woods upon contact but were taken into custody after a woods clearing operation
was done. Multiple suspects taken into custody. Memorable because it was during a
severe thunderstorm and the team continued their operation under the extreme
circumstances.

10-11-21

ICAC warrant in Plover. Assistance from DCI and a special K-9 team to search for
electronic devices. Search warrant was conducted at the suspect’s residence where he
was taken into custody. A storage unit rented by the suspect was also searched.

10-11-21

Narcotics search warrant with assistance of MEG unit. Several suspects taken into
custody and evidence of narcotics trafficking seized.

11-16-21

ICAC search warrant. Suspect was taken into custody outside of his residence without
incident.

12-19-21

Plover warrant after suspect held a female hostage for several hours and made threats to
have a shootout with Officers if they responded. Negotiator team called in for
assistance with intelligence gathering and attempted phone contact. Entry was made
and suspect was found hiding in a crawl space. Use of thermal imagers was identified
as an immediate need for the team. Plover PD had a compact one that was used and
was critical in locating the suspect.

Training
Monthly training was completed as scheduled. Incorporated an enhanced training regime for the
sniper teams to begin training on their own quarterly to include new qualification standards. Two day
Fort McCoy training was conducted in October with several regional teams focusing on a live fire
training facility and a large mock city. Three members attended less lethal instructor training.
Personnel Changes
Lt. Mueller retired from the team after 12 years of service. Det. Shulfer of Plover PD resigned from
the team after 5 years of service. Officer Lepinski was assigned to the team and completed basic
SWAT. Plover PD will assign a new team member after the next qualification/try out date in June of
2022.
Equipment
Gas masks and chemical munitions were ordered and are expected in early 2022. Sgt. Poeschel is the
less lethal coordinator for the team and will begin a training plan once it received. Thermal imagers
have been tested and ordered for use of the SWAT team and patrol division.
Respectfully submitted,
Lt. John J. Moss II
SWAT Commander

ADMINISTRATIVE DIVISION
Administrative Division Report 2021
The Administrative Division has continued to explore innovative ways to address emerging trends and
evolving quality of life concerns within our community, while focusing on efficient use of current
resources.
The Administrative Division oversees the Police Department’s Investigation Bureau, Property and
Evidence, Records Bureau, Parking Enforcement, and Community Outreach programs. With an
increase in more specialized assignments to address emerging trends, each unit has seen an expansion
of assigned tasks. The Supervisors, along with their work groups, have performed well to meet this
challenge.
Investigations Bureau
The Investigation Bureau is comprised of seven detectives, each specializing in an area of expertise. In
May, Acting Lieutenant Brooks was promoted to Detective Lieutenant when Lieutenant Kussow was
promoted to Assistant Chief. Acting Sergeant Lawrynk was promoted to Detective Sergeant at that
same time.
The Investigation Bureau welcomed Stormy Gerndt as its newest detective in June 2021. Detective
Gerndt was assigned to the position of Sensitive Crimes Investigator. Detective Gerndt first joined
Stevens Point Police Department as a patrol officer in September 2017. Prior to that, Detective Gerndt
worked for UWSP Police.
Meanwhile, Detective Drossel, who was previously assigned to sensitive crimes, was reassigned to
general investigations. The Investigation Bureau welcomed Detective Drossel in January of 2021.
Detective Drossel is a senior officer on the department and his most recent assignment was a School
Resource Officer at Ben Franklin Junior High.
Investigation Bureau staff includes:








Detective Lieutenant Brian Brooks (Supervisor)
Detective Sergeant John Lawrynk (Supervisor)
Detective Stormy Gerndt (Sensitive Crimes)
Detective Kent Lepak (Property and Financial Crimes)
Detective Justin Klein (General Crimes Detective)
Detective Matthew Drossel (General Crimes – beginning June 28; previously Sensitive
Crimes)
Drug Detectives

Parking Enforcement
In 2020, The City of Stevens Point developed a work group to address parking needs within the city.
The work group is comprised of the Stevens Point Police Department, Community Development and
the Public Works Department. In 2021, the group was able to accomplish free, alternate side parking,
as well as long-term parking options.
Lieutenant Williams continues to oversee parking enforcement and has direct supervision of our four
civilian CSO’s.
Crisis Intervention
In 2021, The Stevens Point Police Department responded to 1,450 welfare checks, which was a little
higher than the 1,434 in 2020. CIO Radsek completed his third year in the position. CIO Radsek was
able to build upon his relationships with mentally ill/homeless people in his specialized role as CIO.
CIO Radsek supported patrol with welfare checks, Emergency Detentions, and transports. CIO Radsek
also continued to be a liaison/SPPD representative in numerous PCHHS meetings involving, suicide
prevention, crisis meetings, and domestic violence prevention meetings. This continued relationship
with PCHHS has reduced the number of calls for service directed towards patrol and has helped
solidify the smooth flow of information between the two agencies. SPPD responded to and handled 37
Chapter 51, mental health commitments in 2021. SPPD assisted Stevens Point citizens 120 times for
voluntary mental health commitments and handled 9 alcohol commitments.
Records Bureau
In 2021, the SPPD continued to work with the Carfax team to provide free accident reports to the
public via crashdocs.org. This relationship is a benefit for the SPPD as well as the citizens of Stevens
Point. The records staff has saved time and paper in this process and the citizens are able to obtain a
free accident report.
The SPPD Records Bureau staff is comprised of three Administrative Assistants and a Records Bureau
supervisor.
This past year was challenging due to the COVID-19 Pandemic. The Records Bureau window only
had to shut down for two days and the Administrative Assistants were able to work from home.
SPPD Records Bureau staff, along with various stakeholders in other groups at the Police Department,
trained for several months for a new Records Management System. (RMS) The new RMS is a
countywide system that will be utilized by the following departments: Stevens Point Police
Department, Portage County Sheriff’s Office, UWSP Police, Plover Police Department and Stevens
Point Fire Department. The RMS will be implemented in January of 2022.
Respectfully submitted,
Assistant Chief Mike Rottier

ADMINISTRATIVE LIEUTENANT REPORT
In 2021, the Administrative unit began getting back to “normal” with many presentations and more
public involvements. Meetings for the most part continued virtually as we all found that a convenient
platform. The Administrative Lieutenant oversees the Court Officer, Crisis Intervention Officer, and
the entire parking program for the City, Adult Crossing Guards, School Cadets, Chaplain Program,
Community Engagement programs, and is the main Public Information Officer for Stevens Point
Police Department.
Community Service Officers (CSO’s) / Parking
The Community Service Officers (CSO’s) main responsibility is parking enforcement in the City.
Three CSO’s cover enforcement from 7:00 a.m. to 5:00 p.m. Monday through Friday. There is one
CSO that does enforcement between 2:00 a.m. – 6:00 a.m. CSO’s have other duties in addition to the
enforcement, such as collect, inventory and process abandoned bicycles. If an owner is identified, they
will return the bicycle to them. If not, the bikes are donated to two different charitable organizations –
Nicaragua Partners and Justice Works. The CSO’s also fingerprint community members that need
prints for employment or other reasons.
In 2021, over 7,100 parking citations were issued. As in previous years, the majority of the citations
were for either overnight parking or the meter zone violations. The use of the license plate reader on
the enforcement vehicle has proven to be much more efficient with enforcement than manual
documentation and then enforcement.
In May, we changed the overnight parking regulations from having to pay for an overnight permit to
park on the street to free on street parking, just utilizing the alternate side parking. We also created the
Downtown Business District, which did not allow any on street parking overnight. With that, we
created more long-term parking stalls in Lot #16 (behind Cobblestone Hotel) for those that live in the
downtown area, and we also created overnight parking passes for those who needed to leave their
vehicle in the Downtown Business District overnight. These passes are $3.00 and available in Lot #12
(Public Library lot) and #7 (behind Ruby Coffee).
Emergency Services Chaplain Program
The Chaplain program has 6 clergy. The Chaplains provide spiritual support to the entire Portage
County Emergency Services to include Law Enforcement, EMS and Fire. Their services may be called
upon for a member of the community who may have experienced a traumatic incident or may be
utilized by department personnel who may have been involved in a traumatic incident, or assist in a
death notification. Our Chaplains are available 24/7 and are on a rotation so they are always available.
The Chaplains will ride with officers to get a different perspective of the stressors that they face on a
daily basis.
Honor Guard
The Stevens Point Honor Guard has 8 members on the team. Officers are trained specifically to honor
fallen officers – past and in the line of duty, proper flag etiquette and presentation of the colors. The
Honor Guard had four ceremonies where we presented the colors to start a local training conference,
two funerals that we assisted with casket guard, and one funeral we attended as a team. We also led the
homecoming parade for SPASH.

Adult Crossing Guards and School Safety Cadets
There are 5 adult crossing guards, as we had three long term guards retire. Two had 22 years of service
each and the other had 16 years of service. We hired one new crossing guard to fill a retirement. These
crossing guards have been committed to the safety of the children to get across very busy streets to get
them to school. The crossing guards are on their assigned intersection every day there is school, even
during the very inclement days. Their dedication and commitment is admirable as we have crossing
guards who have been here from one year all the way to 23 years of service.
The school safety cadets are 4th through 6th graders who volunteer at their school to assist with the
students getting to school safely. Some of their duties include crossing the street, bus loading and
additional duties in and around the school. The cadets are in all six of the elementary schools in
Stevens Point. All of the cadets in Portage County are rewarded with an activity night at the YMCA in
February, which is hosted by Portage County Sheriff, Plover Police and Stevens Point Police. In May,
usually the top 12 cadets in each school are chosen by their advisor to go to the Annual Safety Cadet
Conference in Wisconsin Dells. Unfortunately, both of these activities were cancelled due to the
pandemic. We still celebrated all of the cadets with a water bottle and awarded gift certificates to the
top cadets at each school.
Court Officer – Crisis Intervention Officer
The Administrative Lieutenant oversees both the Court Officer and Crisis Intervention Officer. The
Court officer is the liaison between the court system and Stevens Point Police Department, to include
the Drug Court Program. He also works to maintain our fleet of vehicles, which we transitioned 10
new squads into service this year. The Court Officer also assists in planning and running the yearly
Citizens Academy. We had 13 participants and was very successful. The drug take back program is
run two times a year countywide and he collects all expired, unneeded medications that people want to
get rid of properly. These medications, along with all of the medication we collected at the department
drop off, are taken for incineration.
The Crisis Intervention Officer works as a liaison between patrol officers, and those in the community
that are homeless and/or have mental health issues and many different service providers to try to
connect the community members with services to assist them. The Crisis Intervention Officer position
was created in 2017, and has provided to be a very integral position for the department and the
community.
Community Engagement
The Administrative Lieutenant, along with the Crisis Intervention Officer, represents the Stevens Point
Police Department on numerous community boards and organizations. We are active with the Family
Crisis Center Advisory Board, Coordinated Community Response Team, Hoarding Task Force, Crisis
Management Team, Portage County Crime Stoppers, TRIAD, and other local organizations. Our
involvement with these groups allows for an exchange of information between the department and the
different organizations.

Presentations
A fair number of presentations were requested this year as we started to return to more normal
operations. The main ones of note were Run, Hide, Fight, which was a countywide training with
Portage County Sheriff’s Office and Stevens Point Police Department to train all county and city
employees in the event there is an active shooter. This training was in person, via Zoom and recorded
so all can participate in the training.
Respectfully submitted,
Lt. Dana Williams
Administrative Lieutenant

FLEET
Once again, the Police Department worked closely with the Streets Department and various local
vendors on vehicle upkeep and maintenance. The role of Fleet Maintenance includes assisting with
scheduling of maintenance on the vehicles with these entities as well as the equipment in the squads.
In 2021, the Police Department received 10 new squad cars, which continue to be outfitted with the
assistance of many area businesses to include Low Voltage, Gamber-Johnson, Bushman Signs and
Belco. The change-over process was challenging and continues to be challenging due to a number of
reasons including supply chain setbacks and businesses shutting down.
The Police Department fleet used approximately 32,609 gallons of unleaded gasoline and about 97
gallons of diesel fuel in 2020.
Respectfully submitted,
Michael Schultz
Fleet Supervisor

COURT
The role of the Court position includes maintaining logs for Emergency Detention, Operating While
Intoxicated (OWI) arrests and warrant entries. The position prepares citations for initial court
appearances, reviewing them for accuracy, as well as taking care of court and discovery requests for
the City Attorney and court requests for the District Attorney’s office. The Court officer keeps the
necessary paperwork flowing between the department and the various court and legal offices that the
Stevens Point Police Department communicates with to include the District Attorney, City Attorney,
County Clerk of Courts and the Joint Stevens Point/Plover Municipal Court. This function is vital to
the smooth administration of the court/legal system.

Additionally, the court officer position is responsible for, and assists with, video storage and
distribution, licensing for bartenders/direct sellers and taxi drivers. The office also helps coordinate the
Citizens Academy in conjunction with the Plover Police Department, Portage County Sheriff’s
Department, and the Stevens Point Fire and Ambulance Service. The Court Officer position is part of
the Drug Court Team which meets on a weekly basis.
Stevens Point officers issued a total of 4,610 citations in 2021. These citations included both traffic and
non-traffic offenses written to both juveniles and adults. Speeding on city roadways was once again the
most commonly written offense for traffic violations, totaling 580. The next most common offense was
Operating after Suspension/Operating While Revoked, with 274. Officers made 147 OWI arrests. The
largest number were for first offense, with that number totaling 103 arrests. There were 20 second
offense, 14 third offense, 5 fourth offense, and 4 fifth offense and subsequent. The blood alcohol
concentrations ranged from .08 to .416. Officers also made one arrest for Violation of Absolute
Sobriety.
For non-traffic municipal citations issued by Stevens Point officers, Underage Drinking, Disorderly
Conduct, Theft and Trespassing were the most common violations in 2021. Officers issued 462
Non-traffic related citations.
There were 37 mental health emergency detentions done in 2021, with the majority being treated by St.
Michael’s hospital. Others were transported and treated at Winnebago Mental Health, North Central
Mental Health, Norwood, St. Elizabeth’s, Mendota, and Clark County Mental Health.
The Court Officer position also handled 208 arrest warrants generated through the District Attorney’s
Office and the Clerk of Courts.
Respectfully submitted,
Officer Michael Schultz,
Court Officer

CRISIS INTERVENTION REPORT
The Crisis Intervention Officer position continues to assist persons in need of mental health support,
assist the road with welfare checks, and assist the road with Chapter 51 cases. The Crisis Intervention
position also allows me to do outreach to people who may be in need of services in the community. I
normally participate in a wide range of community outreach programs to include; The Walk for Hope
for Suicide Prevention, brat fries to help raise money to help our local mental health drop-in facility,
and the Bi-annual Point in Turn, which is a collaborative effort with the Salvation Army to locate and
house homeless people. Unfortunately due to the pandemic, most of these events were canceled in
2021.
The CIO position has allowed me to continue to be a liaison for SPPD to different agencies, such as,
Portage County Health and Human Services, Salvation Army, ROCC Point (our local mental health
drop-in center), Franciscan’s Center, CAP Services, etc. Besides being a liaison to these agencies, I
attend numerous monthly meetings to exchange pertinent information that benefits not only SPPD but
those agencies that serve the community. An example of some of the meetings I attend are; Salvation

Army board meetings, ROCC Point board meetings, Crisis meetings with Portage County Health and
Human Services, and Suicide Death Reviews.
The CIO position continues to be instrumental in assisting the road when it comes to monitoring the
radio traffic and “jumping” welfare checks and Chapter 51s. This is an important aspect because it
frees up additional officers to perform other aspects of police work. This position helps reduce the
need to call officers in on overtime. When available, I will sit with a chaptered person at St. Michaels
Hospital and take the trip to an accepted mental health facility.
I also coordinate the Project Lifesaver program whose moto is “Protecting the wandering and bring
peace of mind to families, caregivers and community”. My role in this capacity is to conduct monthly
battery changes on clients, updating our website, and promoting the program to people who could
benefit from it. There are currently eleven people enrolled in this program that I am responsible for.
2021 was indeed a busy and satisfying year for me in this position. I continue to navigate my way
through this challenging position and do my best in helping the people of Portage County, and the city
of Stevens Point. In 2021, I saw my role expanded to include the position of Veteran’s Affair’s Officer
in which I reach out and work with veterans who may be in need of assistance. My final log count for
2021 was 1,450 welfare checks, 120 voluntary Chapter 51s, 37 Chapter 51s, and 9 alcohol
commitments.
I look forward to my continued support of this position and my service to the City of Stevens Point.
The Crisis Intervention position is a crucial resource in today’s recognition of the importance of mental
health and getting people who need mental health support the resources available to them in our
community.
Respectfully submitted,
Crisis Officer Michael Radsek

INVESTIGATIONS BUREAU REPORT
Equipment
Each year, the Police Department typically purchases various pieces of equipment to assist officers in
carrying out their duties and responsibilities. In 2021, the Stevens Point Police Department only made
one significant purchase of equipment.
Canon Digital Camera
A digital camera was purchased for the Investigation Bureau this year to replace an older camera that
continued to have issues. It is imperative that the photos officers take at crime scenes be as clear as
possible as these photos are the only visual proof of what a scene looked like at the time it was being
investigated. Furthermore, these photos can become a crucial item of evidence in criminal
proceedings. These digital cameras are used in a large majority of our investigations and may be
considered one of our most important investigation tools.

The Investigation Bureau routinely discusses and researches new technologies to determine their
capabilities and whether the technology’s use would improve our success in solving crimes.
Drone
A very basic drone was purchased to evaluate its usefulness and limitations. The department
purchased a DJI Mavic Mini 2 which included the drone, a controller, three batteries, and a charging
dock. The total cost was $600.00. The DJI Mini 2 can fly for approximately 30 minutes per battery.
Batteries can be changed in a few minutes and recharged onsite. The drone is capable of taking high
definition photographs and 4K video which is stored on a micro SD card. Photos and video can also be
viewed in real time on the controller.
Respirators
The Stevens Point Police Department applied for an equipment grant, in May of 2021, through the
Wisconsin Public Service Foundation. In August of 2021, we were notified that we had been selected
to receive $500.00 from the Wisconsin Public Service Rewarding Responders Grant. The money was
used to purchase 3M reusable respirators and filters. The SPPD has an MOU with SPFD, to
investigate suspicious fires together and this equipment will protect our Detectives from toxic fumes
and vapors.
Cases
Investigators collectively worked over 457 cases in 2021. Many cases were referred from the Patrol
Division and Portage County Health and Human Services to the Investigation Bureau for follow-up. A
majority of drug-related cases were initiated by drug detectives who were active in identifying drug
dealers and building cases against them by monitoring their illegal activities.
Detectives often found themselves assisting other agencies and/or requesting assistance from other law
enforcement agencies in 2021. Some of the many jurisdictions Stevens Point detectives worked with
in 2021 include: Portage County, Waupaca County, Plover Police Department, UWSP Police
Department, Marathon County, Wausau Police Department, Grand Chute Police Department,
Winnebago County, Waushara County, Vilas County, Rhinelander Police Department, Marshfield
Police Department, Mosinee Police Department, Clintonville Police Department, Waupaca Police
Department, Germantown Police Department, Milwaukee Police Department, Elk Mound Police
Department, Shawano County, and many more, including agencies from other states such as
Minnesota, Indiana, and Mississippi.
Likewise, Stevens Point detectives utilized the services of other government agencies including Secret
Service, Bureau of Alcohol, Tobacco, Firearms & Explosives (ATF), Department of Justice (DOJ),
Department of Criminal Investigations (DCI), Federal Bureau of Investigations (FBI), Wisconsin
Crime Lab, Minnesota Bureau of Criminal Activity, and more.
During the course of 2021, Detectives wrote and executed 80 search warrants and/or subpoenas. These
included searches of homes, phones, social media accounts, DNA, email accounts, etc. Detectives
occasionally exercised authority granted by the State of Wisconsin under Act 79, which allowed them
to search a person, a person’s residence, or any property under a person’s control if that individual is
suspected of committing or planning to commit a crime and are on supervision of Probation and Parole
for felonies they committed under chapters 940, 948 and 961 of Wisconsin State Statutes.

Sensitive Crimes
We have one Investigator designated to work as the primary Sensitive Crimes Detective. Despite that
designation, all of our detectives are trained to investigate these type of cases and are occasionally
assigned to them as well. Most Sensitive Crimes cases are referrals from the Patrol Division and
Portage County Human Services. Sensitive Crimes include; sexual assaults, homicides, attempted
homicides, suicides and assisting Portage County Health and Human Service Investigators with cases
such as suspected child abuse and/or neglect, unfit living conditions, and crimes against the elderly.
This Investigator is also assigned as the Liaison for WI Dept. of Justices’ ICAC (Internet Crimes
against Children) Task Force.
Our Sensitive Crimes Investigators combined to work on over 110 cases, which included 42 sexual
assaults, 8 ICAC tips, 2 elder abuse/neglect cases, and 58 child abuse/neglect incidents. While many
of these cases resulted in arrests or referrals, several were resolved by offering services, advice, and/or
in collaboration with Portage County Health and Human Services.
Property Crimes
In 2021, detectives investigated over 80 property crimes. The increase in property crimes can be
attributed to the large number of catalytic converter thefts that were reported this year. Many property
crimes are thefts and burglaries, which are often conducted by individuals who are drug-dependent and
seeking ways to pay for their addiction. Many times, stolen items are pawned at local pawn shops for
cash or simply traded to dealers to pay for drugs. Investigators work closely with local pawn shops to
reduce the exchange of stolen items. They also utilize on-line databases, Leads Online, Central
Wisconsin Crime Investigators Association, and other resources to help locate stolen property and
assist in solving property crime cases.
In spring 2021, with the help of attentive patrol officers, investigators discovered the identity of an
individual who was suspected of burglarizing multiple Stevens Point businesses. While there wasn’t
enough evidence to link the suspect to the local burglaries, detectives, working collaboratively with
other agencies, were able to link the suspect to several burglaries that occurred in various other
communities throughout Wisconsin.
In late summer, several Stevens Point storage units had been burglarized. Many victims reported
property missing and/or damaged as a result of the burglaries. Detectives were able to identify
suspects associated with these burglaries and ultimately recovered some stolen property after
conducting a joint search warrant with Plover Police Department at a Plover residence. Some of these
burglaries remain unsolved.
Theft of catalytic converters has been steadily rising across the entire nation. This trend has shown
itself in Stevens Point as well as over 30 cases of stolen catalytic converters were reported in 2021.
Fortunately, with some great work by patrol officers as well as attentive residents of Stevens Point,
detectives were able to catch six suspects in the act of committing these thefts on two different
occasions. These six suspects were all from the Minneapolis metropolitan area and are believed to be
responsible for a large majority of catalytic converter thefts in our community as well as similar crimes
in other Wisconsin, Minnesota, and Iowa communities.

All detectives continued to attend additional fire training courses offered online. This training remains
crucial to providing detectives with basic skills necessary to investigate suspicious fires. In 2021, 8
fires were initially investigated as being suspicious. In most cases, investigators worked closely with
Stevens Point Fire Department and/or Division of Criminal Investigations to determine the fires were
not a result of arson. One fire resulted in the death of a resident. That fire was determined to be
accidental.
Patterns in thefts throughout the city support the notion that the single, most-effective way to prevent a
theft is to lock your vehicle and home doors. A vast majority of thefts were conducted to vehicles and
residences that were not secured.
Fraud Crimes
Fraud continues to victimize individuals, businesses, and financial institutions in our community.
These crimes range from passing of counterfeit money, writing bad checks, and unauthorized use of
credit cards to scamming persons of their hard earned money. Many scams are conducted via
telephone or on-line and typically derive from a foreign country, which makes these cases very
difficult to solve.
Crimes of fraud were down considerably in 2021, with 39 investigations conducted by detectives
versus 59 from 2020. While we’d like to believe this is a direct reflection on the public being more
suspicious of possible scams, it is likely a combination of this as well as other factors.
Detective Kent Lepak created two informational resource guides designed to assist business owners in
detecting counterfeit bills and offering tips for lighting, alarms, cameras, etc. He also provided tips in
recognizing frauds through our Facebook page.
Drug Investigation Unit
The Drug Investigation Unit continues to work very closely with the Central Wisconsin Drug Task
Force to investigate drug-related crimes and to reduce deaths related to drug overdoses.
One of the highlights of the Drug Investigation Unit in 2021 was a search warrant conducted on a
home on the city’s south side, which resulted in recovering methamphetamine, cocaine, and heroin
with a total street value totaling $30,000.
See ‘Drug Investigation Unit’ report for details on this year’s activities.
Computer Forensics
Computer Technology and Cell Phone Technology is part of everyone’s daily lives, which can often
help the solvability of crimes. Social media, texting, photographs and GPS positioning can be useful
during an investigation, making the need for computer forensics that much more vital. Our computer
forensic specialist uploaded 45 phones using Cellebrite software.
Other Cases
Investigators handled other various crimes in 2021, such as threats, bail jumping, sexting, terroristic
threats, restraining order violations, etc.

Community Policing
Part of our Department’s Mission Statement is “To enhance the quality of life in our community
through innovative policing and community partnerships.” Detectives received numerous crime tips
from our community members through either Portage County Crime Stoppers, a submittal form found
on our webpage, or as messages through Facebook. Some of these tips became useful in detectives
ultimately identifying suspects in various crimes. Our community’s involvement and awareness has
been an important and necessary element for our continued success in fighting criminal activity and
keeping our community safe.

PROPERTY AND EVIDENCE
The Stevens Point Police Department continues to use Tri-Tech records management system to process
all evidence and property recovered or turned into the department.
Our Department completed approximately 997 new property inventory reports in 2021 involving
thousands of new items of evidence inventoried. These inventories range from a one item inventory
such as a set of found keys, to a large investigation, that often times brings in 50+ items.
Our Department keeps an ongoing spreadsheet of missing items that are reported to us. This helps us
better determine who the owner of an item might be in the event property is found. We have also been
utilizing our Facebook page more often to help spread the word when found property has been turned
over to police.
Drug Take Back Program
The Police Department continued to participate in the Department of Justice Drug Take Back Program
in 2021. We provide a receptacle in our lobby where unwanted, expired and unused prescription
medications can be safely disposed of. The program also has two off-site Take Back events at the
Lincoln Center.
In April, 372.4 lbs. of unwanted prescription medications were taken in by Stevens Point Police
Department. Another 329 lbs. were taken in at the second Drug Take Back day in October. The total
of 751.4 lbs. may seem a bit lower than in past years, but it is a result of an effort to improve Stevens
Point Police Department’s efforts in recycling by recycling the plastic containers the drugs came in.
The amount of drugs taken back is actually higher than in years past.
Respectfully submitted,

Detective Lieutenant Brian K. Brooks

DRUG INVESTIGATION UNIT
2021 was an active year for the Stevens Point Police Department Drug Unit. Detectives initiated 108
drug distribution investigations. Detectives executed 24 drug-related search warrants. Investigations
concluded with 95 felony charges and 29 misdemeanor charges for individuals suspected of drugrelated offenses. Drugs seized included: 4.53 pounds of marijuana, 167.22 grams of
methamphetamine, 109.51 grams of heroin, 21.04 grams of cocaine, and 104 illegally possessed
prescription medications, and 8 illegally possessed/stolen firearms.
The Stevens Point Police Department (SPPD) maintained an active membership with the Central
Wisconsin Drug Task Force (CWDTF). The CWDTF encompasses 15 law enforcement agencies in
the Central Wisconsin Region. The Stevens Point Drug Unit accommodated the demands of these
respective agencies, when they were in need of aid. The CWDTF has focused on heroin/fentanyl and
methamphetamine enforcement, due to the adverse negative affects to the community. In addition, the
SPPD was active in a federally funded heroin and methamphetamine grant program, awarded to the
CWDTF.
The SPPD investigated 3 illegal drug overdose deaths. All of the deaths were the results of
fentanyl/methamphetamine drug overdoses.
The SPPD had 3 incidents involving known drug dealers who were reportedly in possession of
firearms.
The Stevens Point community is still threatened by illicit use of prescription medications. Prescription
medications are often obtained legally from licensed medical providers and then redistributed illegally.
The SPPD actively reports to medical providers on known cases of prescription medication abuse, thus
preventing illegal distribution.
Cocaine distribution and use has shown an increase by approximately 7% in the City of Stevens Point.
However, another stimulant drug, methamphetamine, had a slight decrease of 3%. The amount of
opioids has shown an alarming increase of 111%. Along with the national trend, the powerful
synthetic opioid, fentanyl, is becoming prevalent. Marijuana is still the most common drug in Stevens
Point.
Respectfully submitted,
Stevens Point Drug Investigators

DRONE DEPLOYMENTS
The Stevens Point Police Department introduced a drone program in 2021. The program and its
development was overseen by Investigation Bureau Supervisor Lieutenant Brian Brooks.
A very basic drone was purchased to evaluate its usefulness and limitations. The department
purchased a DJI Mavic Mini 2 which included the drone, a controller, three batteries, and a charging
dock. The total cost was $600.00. The DJI Mini 2 can fly for approximately 30 minutes per battery.
Batteries can be changed in a few minutes and recharged onsite. The drone is capable of taking high
definition photographs and 4K video which is stored on a micro SD card. Photos and video can also be
viewed in real time on the controller.
A drone by definition is an unmanned aircraft with a communication link to a controller that a pilot
uses to navigate the aircraft. In recent times drone technology has changed rapidly and the laws and
regulation pertaining to the commercial use of drones continues to evolve. In 2021 alone, the Federal
Aviation Administration (FAA) regulations pertaining to drones use has changed notably for both
commercial and recreational users. In 2021 the FAA has relaxed regulations on flying a drone at night
and over people.
Law Enforcement use of drones can fall with in multiple categories of regulation in which the DJI
Mini 2 is in the most basic and least restrictive category. This is due to its light weight, less than 0.55
pounds. The use of drones for Law Enforcement purposes requires the drone itself to be registered
with the FAA and requires the pilot to hold a FAA Part 107 Remote Pilot license. In January of 2021
Det. Drossel passed the required Part 107 Remote Pilot testing and was issued a Remote Pilot license
by the FAA.
A memorandum of understanding was established with the Stevens Point Municipal Airport to allow
the use of the drone within airport’s airspace. This necessary step virtually unlocks the airspace to
allow the department to operate within an otherwise restricted area.
The drone was deployed during a search warrant and was used to photograph and search for a
marijuana grow. The drone was used during SWAT training to test its usefulness and to better
understand its limits. Shift level training was conducted to demonstrate the abilities and limitations of
the drone.
After participating in the SWAT training, it was determined additional batteries for the drone would be
beneficial. In December 2021 the department purchased three additional batteries and a second
charging dock.
While the drone program is in its early stages of development it is clear there are a lot of potential uses
for the drone. The goal for the drone program in 2022 is to increase its use and to continue testing its
capabilities. It would also be beneficial to establish a more reliable way to real time screen share the
drone video to a remote location such as a command center or SWAT team personnel.
Respectfully submitted,

Det. Matthew Drossel

SCHOOL RESOURCE OFFICER
The School Resource Officer is a Law Enforcement Officer (SRO) who has been assigned to the
school. The SRO supports and facilitates the educational process within the Stevens Point School
District by providing a safe and secure learning environment through building and establishing
meaningful relationships with the students and staff. The proactive interactions the SRO’s take with
the school community help to ensure the best practices of the Police Department regarding state laws,
preservation of public order, protection of life and the prevention, detection, or investigation of crimes.
Officer Kris Marchel was transferred to the position of SRO at Ben Franklin Junior High in January of
2021. SRO Marchel had 256 documented contacts in his first year at Ben Franklin. Of those contacts
74 were Police Department investigations, with the remainder being all school related issues (truancy,
school discipline, meetings, fire drills, ALICE Drills and presentations).
Officer Joe Kramer continued his 6th year as the SRO at SPASH. SRO Kramer had 526 documented
contacts in his year at SPASH. Ninety of those contacts were Police Department investigations, with
the remainder being all school related issues (truancy, school discipline, meetings, fire drills, ALICE
Drills and presentations).
Officer Joe Quisler continued his 5th year as the SRO at PJ Jacobs Junior High. SRO Quisler had 496
documented contacts in his year at PJ Jacobs. Forty-eight of those contacts were Police Department
investigations with the remainder being all school related issues (truancy, school discipline, meetings,
fire drills, ALICE Drills and presentations).
The School Resource Officer program continues to be a very successful program not only for the
police department but more so for the Stevens Point School District. The officers in these positions are
in the best place to have a meaningful and impactful influence on the children of our community. The
interactions they have with students on a daily basis has a direct impact on not only how they will view
Officers in the future but also on the student’s future in our community.
Respectfully Submitted,
Lieutenant Jeremy Mueller
Operations Division

RECORDS BUREAU REPORT
The Police Department processed 3,198 reports in 2021. This number does not include numerous
supplemental reports and other accompanying paperwork. There were 954 adult arrests, to include
criminal arrests, probation holds and warrant arrests. Additionally, paperwork for 221 new warrants
came through the office throughout the year. There were also 130 juvenile arrests, which include
juvenile referrals, juvenile apprehensions, and juvenile custodies.
The Department issued 4,624 citations and warnings to include traffic and non-traffic citations.
Additionally, there were 575 accident reports that were processed, and officers responded to 89 false
alarms.
A synopsis of the tasks handled by the Records Bureau include:







617 criminal eReferrals were processed and sent to the District Attorney’s office
389 record validations from Crime Information Bureau (CIB) and National Crime Information
Center (NCIC)
45 submitted noise complaints
7,875 officer log entries/CAD calls
16,191 media files were processed and submitted to the District Attorney’s office (this includes
body cams, squad cams, interview videos and case photos)
Three boxes of completed records requests and background checks (no number available)

The Police Department Records Bureau hours are Monday through Friday from 7:30 a.m. to 4:00 p.m.
Services provided include parking ticket payment/appeals, bicycle licenses, fingerprinting and requests
to speak with an officer.
Window service was adjusted due to the pandemic but staff continued their outstanding job of
processing police reports, citations, parking tickets, accident reports, and other paperwork.
Respectfully submitted,
Lee Ann Spoon
Records Bureau Supervisor

